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Presenter Notes
Presentation Notes
Welcome to our 2023 Benefits Open Enrollment. This time of year always seems to sneak up on us, doesn’t it? I’m Sara Wilder, Sr. Benefits Specialist at ATC. I appreciate you taking the time out of your day to spend with me as I review the 2023 benefit offerings for ATC employees.  I am excited to share with you some enhancements to our TR package and I hope you find them beneficial.  A few logistics – I’d like to ask everyone to mute your phones.  I will open for questions at the end of the presentation, so if you can hold your questions, I will answer those at the end of this overview, or you can always email me directly if you’d like to ask a question privately.  Today, I am going to focus primarily on what’s changing and what’s new on the benefits side of TR, along with a few reminders. So, with that, let’s get started.  
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Agenda
• What’s Changing/What’s New
• Key Dates & Timeline
• Total Rewards Benefits Landscape
• What’s Your Role
• Mid-Year Changes
• Beneficiary Designations
• Next Steps

https://www.atcllc.com/openenroll
Password: ATC_TRBEN1

Presenter Notes
Presentation Notes
Here is today’s agenda of the topics I will be covering during our time. I will get into deeper detail for each item here as I move through the presentation.Additionally, I wanted to call out the Open Enrollment Guide that was provided last Monday. This guide includes all of the benefit changes I will talk about today, as well as reminders of current benefit offerings. You can find the guide on the open enrollment website.

https://www.atcllc.com/openenroll
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What’s Changing
Changes
• Enhanced medical coverage
• Enhanced vision coverage
• New HSA & FSA limits
• Wellness program

Presenter Notes
Presentation Notes
As part of our philosophy around Total Rewards, we partner with Lockton and consider a number of items – both internal and external. We look at competitiveness, generational views, GPTW results, employee feedback, corporate initiatives, utilization, legislative items, and benchmarking to name a few.  The results of this discovery is shared with the EBC for their consideration/approval.If you haven’t already reviewed the OE guide, I’d like to share that because the utilization of our benefits continue to perform above benchmark, the dental, vision, and voluntary premiums will all remain the same for the upcoming year. Medical premiums will have a modest increase due to medical cost increases. You can find all premiums in the OE guide, as well as in Workday as you go through your enrollment.Listed here are changes for the 2023 plan year that I’m going to speak to during the presentation.
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Key Dates/Timeline

Open 
Enrollment 
Meetings

10/25/2022

Open 
Enrollment 

10/26/2022 to 
11/11/2022

Wellness 
Program 

11/01/2022 to 
08/31/2023

Vendor 
Presentations:

MyQHealth
&

Tria Health
December

New benefit 
elections take 

effect 
1/01/2023

Wellness 
Incentives 

Issued 
1/07/2022

FSA Dep Care 
Claims for 

2022 due by 
3/15/2023

Presenter Notes
Presentation Notes
A few key dates and deadlines are shown here to provide you with information you may find helpful over the next several weeks and months.Please note, we will offer two vendor presentations in December with MyQHealth and Tria Health so that they can review their programs and support.
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Current Landscape of Total Rewards

Presenter Notes
Presentation Notes
Last year we shared this slide with you, and we have made a few updates. This slide demonstrates how we think about the total rewards landscape, this chart is a good representation of just how comprehensive our package is.Items in green are included in our current program offeringsItems in gray are not currently includedItems in yellow are under considerationItems in tan represent similar benefits to what we currently offerThe goal is not to have green across the board. We are very thoughtful in our selections based on some of what I just mentioned.  
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ATC Generational Analysis 

Presenter Notes
Presentation Notes
Another view of the total rewards landscape is the generational analysis. We are very cognizant of the benefit offerings at ATC and try to build a package that is comprehensive and meets of all our different generations and the different stages of your life.Some we already have in place, while other are opportunities that are on our radar for consideration in the future.  The EBC has several things to consider as part of the TR strategy, and it is a very thoughtful process as decisions are finalized.
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ATC Medical Plan Changes

• Medical Plan Cost Share
 84/16%

• Enhanced fertility benefits by removing 
medical necessity requirement

• Insulin added to chronic condition 
medications that are provided at $0 cost

Presenter Notes
Presentation Notes
Let’s jump right in to look at changes and enhancements that are coming with the 2023 medical plan.Cost share is increasing slightly from 14% to 16%. While this is an increase, the ATC Medical is better than average and better than our peers who are averaging 20%.The ATC Medical Plan Design - so the coverage, deductibles and out-of-pocket maximums, continue to be ahead of our benchmarking peers (Utilities, Engineering, Oil & Gas, and other companies of similar size).
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Coverage for Fertility

• Removal of “infertility” definition from the medical plan

What does this mean?
This change enables all participants in the ATC Medical plan to 
have access to fertility coverage without medical necessity, 
making this coverage for fertility concerns a gender-neutral 
benefit.

Presenter Notes
Presentation Notes
As part of the DE&I initiative, the medical plan will be enhanced in 2023 to provide fertility coverage to all plan participants without medical necessity. This change makes the coverage for fertility concerns a “gender neutral” benefit.
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Coverage for Insulin
• Insulin added to chronic condition medications

What does this mean?
There will no longer be a cost for this medication for members. 
Beginning on January 1, 2023, it is being added as a preventive 
medication.

Tria Health offers a “Diabetes Management Program” for members identified with diabetes. 
They will do pro-active outreach, but you can engage directly with Tria on your own. The 
program includes FREE: one-on-one coaching, the iGlucose monitoring system, test strips, 
mobile app to monitor readings and an online portal. Find full details on PowerLine.

Presenter Notes
Presentation Notes
A nice enhancement for drug coverage is coming in 2023.Due to the “Inflation Reduction Act”, employers were provided with the option to move Insulin to the drug list of chronic condition medications so that it would no longer be subject to the deductible. The EBC approved this change for the 2023 plan year which means this medication will be available at no cost.We have many individuals on the plan that this will impact in a positive way.Don’t forget, Tria Health offers a diabetes management program for members identified with diabetes. To date, 6 ATC participants have engaged with Tria Health for this program, and a few are currently ordering the diabetic test strips and using the monitoring system.
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ATC Vision Plan Changes

• Vision Plan Cost Share
 50%

• Enhanced retinal screening (corresponding premium increase is being 
absorbed by ATC)
 Retinal imaging will be covered as of 1/01/2023 with a co-pay cost of 

$10.
◆ With retinal imaging, optometrists/ophthalmologists can see up to 80% of your 

eye for a more accurate diagnosis and a better understanding of your health 
without dilation.

 Dilation remains a part of the standard coverage

Presenter Notes
Presentation Notes
We heard from several members inquiring about new ways retinal screenings can be performed, so we reached out to UHC Vision to learn more and, we decided to add this option to the plan. Please note, not all providers offer this service, but its an option if available at your providers office.The remaining plan design remains the same.
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ATC Wellness Program Changes
Changes:
 Managing in-house (simplified) program while interviewing new 

wellness vendor partners
 Spouses can only participate for level one

Staying the Same:
 Activities will be tracked form Sept. 1 through Aug. 31
 All benefit eligible employees and spouses enrolled in the medical 

plan
 Incentives:

• Level One – medical plan premium discount
• Level Two – Core HSA ($600/$1,200)
• Level Three – Wellness HSA ($400)

Presenter Notes
Presentation Notes
Just quickly touching on wellness, as we previously communicated…we are no longer with Aduro, so for the 2023 wellness program, we are temporarily managing the program in-house as we simultaneously do an RFP for a new wellness vendor partner.We plan to engage with employees for a focus group opportunity as part of the RFP for the 2024 program. This way we can get your feedback and learn what is important to you and your well-being.More to be announced soon!
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Medical & Prescription Drug

Related Voluntary benefit options

Health Savings Account

Presenter Notes
Presentation Notes
Now that we have covered what’s new and what’s changing, let’s jump back into a few specifics and reminders of the benefit offerings. Keep in mind, these are all included in the open enrollment guide.In relation to the medical plan and the voluntary benefit plans with Voya, coverage is remaining the same and specific premium costs are outlined in the open enrollment guide.While the medical premiums are changing, the premium discount, the spousal surcharge, as well as the deductibles and out of pocket limits are all remaining the same. And remember, if you earned the Core or Wellness HSA contributions as part of the wellness program, those will reduce your out of pocket expenses when you incur claims.The voluntary benefits including accident, hospital indemnity and critical illness will continue for the 2023 plan year. These are not insurance plans, but rather, help to assist in paying medical expenses you may incur. As a reminder, all three of these offerings include a “Wellness Benefit” that pays you $50 when you and/or your spouse complete a health screening test and $25 for your child or children.
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ATC Medical Plan Overview
• Two Consumer Health Savings Plan Options

 Lower deductible (higher premium)
 Higher deductible (lower premium)

• First Dollar Coverage
 Members pay first-dollar coverage that is applied toward the deductible 

and out-of-pocket limits
• Claim Processing by UMR
• Two Networks

 UHC Choice Plus
 The Alliance

◆ Employees in Dane, Grant, Rock and Sauk Counties

• Medical Plan Cost Share
 16%

• Spousal Surcharge
 $70.00 per pay period

Please note:

The ATC Medical Plan “resets” 
on January 1st every year. This 
means, anytime after the plan 
resets, covered individuals can 
have a preventive annual exam 
completed. There is not a 
requirement to wait 12 full 
months from the date of your 
last exam.

Presenter Notes
Presentation Notes
This slide should look familiar to you. This is a high-level overview of the ATC medical plan options (low & high deductible plans), UMR as our claims processor, the networks (UHC Choice Plus and The Alliance), and the new cost share shift from 14% to 16%.As part of the annual review and discussion, deductibles, out-of-pocket maximums, and the spousal surcharge were reviewed, and the EBC approved to keep these the same for the 2023 plan year.While employees will see a slight increase in health care premiums due to medical inflation and cost-share alignment, we are pleased to note that our medical claims are down, benefits are being utilized appropriately, and there are not as many specialty visits occurring. This helps ATC’s health benefits to continue to perform above benchmark.
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How ATC Shares Your Information

AT
C ATC sends enrollment 

information to UMR for 
all employees and 
dependents enrolled in 
the ATC Medical Plan U

M
R UMR works with our 

healthcare advocacy 
partner, MyQHealth to 
provide medical and 
prescription drug 
claims.

UMR also shares 
information with the 
two vendors below:

M
yQ

H
ea

lth

MyQHealth is your first 
stop for healthcare 
related needs. Your 
care coordinators 
range from nurses, 
benefit experts, and 
claim specialists who 
advocate for your care.

Optum 
Rx/RxBenefits

• This vendor can assist members with greater discounts, better access, 
and improved services with a more personal approach.

Tria Health

• This is our pharmacy advocate partner who provides members with the 
ability to have 1:1 consultations with a pharmacist to help with 
medications, conditions, prescribers, and pharmacies

Presenter Notes
Presentation Notes
This is a slide we shared last year as well. This demonstrates how our vendor partners – specifically in regard to healthcare, work together. We have developed a collaborative effort when it comes to managing healthcare for ATC and our employees with UMR, MyQHealth, Optum/RxBenefits and Tria Health.MyQHealth is your personal team of nurses, benefit experts and claims specialist who can support you when navigating the cost and complexity of healthcare – including medical, dental, wellness and pharmacy. They are your first stop for all healthcare questions and needs when using the medical plan.MyQHealth will help you with:Verifying coverage; Finding in-network providers; Replacing ID cards; Answering claims, billing and benefit questions; Confirming precertification for services; Advocating for your care; Helping to manage chronic conditions; Avoiding unnecessary out-of-pocket costsMyQHealth is familiar with all of our healthcare partners, so when you engage with them, they will remind you of other services to keep in mind based upon your conversation.Again, MyQHealth is your first stop. It is the number on the back of your insurance card. When you connect with MyQHealth, if another vendor needs to be included in the conversation, MyQHealth will coordinate this while you are on the phone, or they will connect with the vendor for additional outreach and follow up with you in order to be respectful of your time.Tria Health is the pharmacist supported care coordination program designed to assist medical plan participants with prescription drug management. Tria provides one-on-one consultations by pharmacists and helps high-risk patients achieve optimal health outcomes. Over the past 12 months, an average of 28 ATC plan participants have engaged with Tria Health for their prescription drug management.
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Additional Included coverage …
The medical plan includes the following benefits for all 
members:

• Teladoc Virtual Healthcare – Available 24/7
• General Medical, Dermatology & Behavioral Health

• Teladoc Expert Medical Services
• FREE second opinions

• Telehealth Visits
• Visits scheduled with your established provider

• Nurseline – Available 24/7
• Hearing Discount Program

Presenter Notes
Presentation Notes
As a reminder, for participants enrolled in the ATC Medical plan, the coverages listed here are included as part of our healthcare program. 
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UMR and the UnitedHealthcare Premium 
Designation Program
• Premium provider – best quality/cost - look for the 

Presenter Notes
Presentation Notes
Just a quick reminder here about the UnitedHealth Premium Designation Program.We always encourage individuals to review providers who are part of this program, which evaluates physicians in various specialties to help you locate quality and cost-efficient providers.  If you are looking for a provider, MyQHealth can assist you, but you can also perform a search on your own, and you will see the designations in the search results.By utilizing these physicians, not only do you get the best quality of care, but you also save yourself and ATC dollars in the long run.
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Tria Health Hypertension & Weight 
Management Programs 

Hypertension
 Tria to provide BP cuff, mobile 

app, portal and outreach
 $30/mo. per participant (6 

months minimum)

Weight Loss
• Dietician and health coaches
• Tria to provide Bluetooth scale, 

access to Lose It app
• Not a diet – lifestyle modification
• $325/kit and $35/mo. per 

participant
• Members 18 and older, with a 

certain BMI level are eligible

Presenter Notes
Presentation Notes
As you know, this year we enhanced the services with Tria Health with the programs listed here. These are areas of concern as it relates to employee and dependent wellness, as the results show from our wellness program and medical claims. These programs are fully paid for by ATC as another way to assist employees with their wellbeing goals. The Hypertension program with Tria Health currently has one ATC participant enrolled, however, based on claims data, there are approximately eight additional individuals who would benefit from enrolling, so we wanted to take this opportunity to reminder all employees about this program.Tria Health will also be holding a virtual session after open enrollment to go into greater detail on all of their services that are available to ATC employees.
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Ten ATC Members have 
engaged with the Choose 

to Lose program!

My health coach is a great, knowledgeable 
resource. The app is simple to use, and it 
provides me with daily reminders and also 

provides me with insights into trends to 
understand more about my habits. The scale 

that is provided also provides more 
information into how my body is changing 

through the program – not just the total 
pounds, but also body composition as well.

Presenter Notes
Presentation Notes
The Tria Health Choose to Lose program has generated a lot of buzz, and those who have engaged have shared how much the program has helped them in their journey. So I wanted to share their testimonials with you as we continue to promote this program and others as part of our healthcare offerings.Noted here, we have 10 ATC members who are currently engaged with the Choose to Lose program.
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Four of the ten ATC 
Members have lost 10% or 
more of their body weight!

All of my interactions with Tria have 
been great. They are very focuses 

on providing a positive experience –
from the initial assessment, the set 
up of the app, through the regularly 

scheduled check-ins.

Presenter Notes
Presentation Notes
With the 10 members who are engaged, four have lost 10% or more of their body weight and continue with their journey.
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Voluntary Benefits - compliment to 
medical services

Voya Financial
• Accident Insurance
• Hospital Indemnity Insurance
• Critical Illness Insurance

All three of these offerings include a “Wellness Benefit” that pays you $50 when you and 
your spouse complete a health screening test and $25 for your child or children.

Presenter Notes
Presentation Notes
The voluntary benefits listed here will also continue for the 2023 plan year. These are not insurance plans, but rather, help to assist in paying medical expenses you may incur.Let’s review each offering:Accident InsuranceThis coverage Pays benefits* for specific injuries and events resulting from a covered accident It also includes Travel Assistance when traveling more than 100 miles from home, including pre-trip information, emergency personal services, medical assistance services and emergency transportation servicesHospital Indemnity InsurancePays a daily benefit* for a covered stay in a hospital, critical care unit or rehabilitation facility.Critical Illness InsurancePays you benefits if you are diagnosed with a covered disease or condition for specific critical illnesses.Examples of critical illness include: heart attack, cancer, stroke and for additional child diseases - coverage includes cerebral palsy, birth defects, down syndrome, type 1 diabetes, among others.Employee Coverage can be elected in amounts from $5k-$20k (in $5k increments)Spouse Coverage can be elected in $5k or $10k amountsChild Coverage is included under employee coverage and is 50% of the employee electionAs a reminder, all three of these offerings include a “Wellness Benefit” that pays you $50 when you and your spouse complete a health screening test and $25 for your child or children.
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Health Savings Account (HSA) Overview
Medical Coverage Tier 2023 IRS Maximum

Contribution Limit
ATC Core 

Contribution
(Level 2)

ATC Wellness 
Contribution

(Level 3)
Employee Only $3,850 $600 $400
Employee+1 or more $7,750 $1,200 $400
Age 55 or older $1,000

(additional contribution 
above IRS max)

If you attained one or both of these wellness 
levels, you need to subtract the applicable 

amount from the IRS maximum contribution limit.

• If you did not attain Level 2 and/or Level 3 in the wellness program, you can 
contribute the full 2022 IRS maximum contribution limit

• Pre-Funding – employees who wish to make a lump-sum pre-tax contribution to 
fund their HSA, from the STIP award, will have the ability again in 2023

• Remember! You must elect the HSA benefit if you want the ATC contribution –
even if you do not want to make your own HSA contribution

Presenter Notes
Presentation Notes
The HSA maximum contribution is increasing in 2023 to $3,850 for single and $7,750 for family, and continues to include the $1,000 catch up contribution for those who are age 55 or older.If you attained Level 2 in the wellness program, you are eligible for the Core ATC Contribution of $600/$1200 based on your medical tier election.If you attained Level 3, you are eligible for an (additional $400 HSA Contribution)When you complete your enrollment in Workday, you may need to reduce the amount you contribute so as to not surpass the maximum allowed employee contribution.
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Tools you can use!
HSA Bank offers several calculators to help you plan:

• Health Plan Comparison Calculator
• Helps you determine if an HSA is right for you

• HSA Contribution Calculator
• Helps you determine how much you can & should contribute

• HSA Savings Calculator
• Discover how much money you can save with an HSA

• Retirement Healthcare Cost Calculator
• Helps to predict your specific healthcare costs in retirement
• Retirement Healthcare Cost Calculator 

Presenter Notes
Presentation Notes
Another reminder, HSA Bank offers several calculators that can assist you in selecting the right medical plan for you and your family, the right amount to set aside into your HSA account, as well as a calculator to show you how much you can save.Last year, HSA Bank launched a new calculator to estimate your healthcare costs in retirement. This is a robust retirement planning tool that focuses on saving for healthcare expenses in retirement. The data used in the tool comes from 530 million data points taken directly from medical claims, which along with your input, provides an estimated healthcare cost projection for before and during retirement.

https://hsabank.hvsfinancial.com/?org=ATC
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Dental Plan

Flexible Spending Accounts

The dental plan include the “Evidence-Based Integrated Care 
Plan” (EBIC). If you have one or more of the conditions below, 
you are eligible for additional benefits:
• Cancer therapy
• Suppressed immune system
• Periodontal disease
• High risk cardiac conditions
• Kidney failure or dialysis
• Diabetes
• Pregnancy

Specific to the limited purpose FSA, you must elect this plan if 
you want to access the rollover dollars in 2023 – even if you do 
not want to make your own contributions to your account. In this 
case, elect this plan with a $0 contribution.

Presenter Notes
Presentation Notes
Switching to dental and flexible spending accounts, The dental benefit coverage remains the same through Delta Dental of WI, and the hearing discount program continues to be available to participants for hearing testing and diagnostic services. Cost-share and premiums are remaining the same for the 2023 plan year as well. In regard to the flexible spending accounts – both options remain – Dependent Care FSA and Limited Purpose FSA. The limit for 2023 is 3,050 for LPFSA and $5,000 for DCFSA.Specific to the Limited Purpose FSA, you must elect this plan if you want to access the rollover dollars next year - even if you do not want to make your own contributions to your account. In this case, elect the benefit with a $0 contribution.Non-discrimination testing is completed on the flexible spending accounts every plan year, and compensation limits may apply. If this would affect any ATC employees, we will notify you directly. Specific to dependent care, if your 2022 annual compensation is above $135k, you are not eligible to participate in this plan.
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Survivor Benefits

Income Protection

Specific to supplemental life insurance:
• Employees not currently participating, can elect 1 to 4 times 

their annual salary
• Employees currently participating, can increase their election 

1 to 3 times their annual salary

Election that exceed the guaranteed issue amount ($350,000,  
are subject to “evidence of insurability”. Employees will be 
prompted in Workday to complete this form.

Short-term and Long-term Disability

Presenter Notes
Presentation Notes
Next up is a review of survivor benefits and income protection.These encompass:Group term life insurance & accidental death and dismemberment insuranceVoluntary supplemental life insurance and dependent lifeShort-term and Long-term disability benefitsThese all remain in place with no changes.
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Retirement and financial planning

Presenter Notes
Presentation Notes
Onto retirement and financial planning.The retirement benefits continue to be managed by Fidelity Investments.The Individual account pension plan continues with a 5% contribution each pay period into your account with Fidelity.
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401(k) Plan

Deferral fund elections and beneficiary designations are made 
through Fidelity Investments

2023 IRS Cont. Limit Catch up limit  - 50+ ATC Match Vesting

$22,500 $6,500 100% of first 3%;
50% of next 2% Immediate

You manage your account with Fidelity Investments with a variety of tools including
• Financial counseling
• Investment strategies
• Portfolio Advisory Service
• Brokerage window

Presenter Notes
Presentation Notes
Shown here are the new 401(k) limits for 2023.The match and vesting schedule remain the same.
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Fidelity Point Solutions
Solutions include:
• Navigating the college journey
• Buying or selling a home
• Caring for aged loved ones and 

special needs
• Experiencing identity theft or fraud
• Managing estate planning
• Legal support
• Tax preparations
• Charitable giving
• Budgeting

Presenter Notes
Presentation Notes
Shown here are “Point Solutions” offered by Fidelity Investments, which are available to all ATC plan participants.Recognizing everyone has a unique path to financial wellness, Fidelity has curated these point solutions to help meet your individual needs.The solutions encompass a variety of different needs as outlined on this slide. As participants engage with Fidelity, one or more of these solutions may be mentioned to you, so we wanted to provide a quick highlight of the solutions that are available through Fidelity.
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Additional benefit options

Presenter Notes
Presentation Notes
Next, we will look at a few additional benefit offerings from ATC.
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Additional Benefits
Additional Benefits – ATC Sponsored Additional Benefits Available for 

Purchase
• LifeMatters - Employee assistance program 

provided at no cost
• Adoption assistance – Limitations apply
• Paid Time Off

• Vacation
• Sick/Personal
• Paid Holidays
• VacationPurchase

• Care.com – caregiver services membership 
provided at no cost

• Studio Sweat – provided with your 
membership to the ATC fitness center and at 
home for personal use

Farmers
• Home & Auto Discounts
MetLife
• Met Legal

• Money matters
• Home and real estate
• Vehicle and driving
• Estate planning documents
• Civil lawsuit
• Family and personal

VacationPurchase is only available to elect during open enrollment.

Presenter Notes
Presentation Notes
Additional benefits sponsored by ATC and those available for purchase by employees continue to be offered in 2023.Specific to those available for purchase:Farmers Auto & Home enrollment is done directly with Farmers, and the contact information is available on the Total Rewards SharePoint site and well as in the open enrollment guide.The MetLaw benefit is elected in Workday and the cost is $21/month.
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Flu Vaccine
It’s that time of the year! 
Protect your loved ones with flu vaccination.
Where Payment

In-network primary care provider Can be billed directly to insurance

Retail pharmacy clinic May be billed to insurance, or member may need to pay up 
front, and then file a claim to the insurance company for 
reimbursement

Health department Member will need to pay up front, then file a claim to the 
insurance company for reimbursement

To locate your local health department, click HERE

Presenter Notes
Presentation Notes
‘Tis the season! It’s that time of year to get your annual flu shot. Listed here are options for you to get your vaccine including your PCP, a retail pharmacy clinic or your health department.

https://www.cdc.gov/publichealthgateway/healthdirectories/index.html
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Our Ask of You
• Be a thoughtful consumer of healthcare
 Be aware of deductibles and out-of-pocket limits, you provide first-dollar 

coverage
 Participate in the programs and use the tools & resources available to you 

and your family
◆ Utilize the medical plan modeling tools to choose the best plan for you (and your 

family)
◆ Take advantage of the Health Savings account

 Earn the ATC core and wellness HSA contributions by participating in the wellness program
◆ Utilize Teladoc – telemedicine and expert medical services (2nd opinion).
◆ Take advantage of voluntary plans

 Healthcare navigation assistance
◆ MyQHealth

 Pharmacy navigation assistance
◆ Tria Health

Presenter Notes
Presentation Notes
As we close out this presentation, Our ask of you is to be a thoughtful consumer. Listed here are things to think about as you make your 2023 benefit decisions. Being thoughtful of your expenses, where you go for care, and using the programs available to assist you and your family to make the right healthcare decisions is so important.I would strongly encourage you to use these resources anytime you have a medical issue arise to make sure you are being a good consumer when it comes to the care you need and deserve.
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Midyear Election Changes
The IRS Code provides specific instances when you can make 
midyear election changes. Specific to open enrollment periods, this 
includes:
• Significant cost changes in coverage
• Significant curtailment of coverage
• Addition or improvement to benefits package options
• Enrollment in marketplace exchange plan during an exchange 

special or open enrollment period
If you are married, and your spouse has open enrollment during a 
different time period, the instances listed above will allow you to make 
changes to your elections at ATC.

Presenter Notes
Presentation Notes
Many times, open enrollment for ATC employees will differ from that of a spouse. If you are married, and your spouse has open enrollment during a different time period, the instances listed here, could allow you to make changes to your open enrollment elections at ATC.These guidelines are set by the IRS to allow participants to make changes to their open enrollment elections during the year in these situations.
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Beneficiary Designations
Now is a good time of year to review your beneficiary 
designations.

Beneficiaries should be established (or reviewed) for:
• Health Savings Accounts

 Complete within your account with HSA Bank
• Retirement Accounts

 401(k) is completed online with Fidelity
 Individual Account Pension Plan is completed in Workday

• Survivor Benefits
 Complete in Workday

Presenter Notes
Presentation Notes
Now is also a good time to review your beneficiary designations.Beneficiary designations are an important aspect of your benefit elections. If you do not have any beneficiaries set up, or all of your primary and contingent beneficiaries predecease you, your surviving spouse generally becomes your beneficiary – but this can vary by state. If you do not have a surviving spouse, payment of your account is made to your estate and may cause issues for your surviving family members.So please take a few minutes to review this important information as part of your benefit package.Please note, the ATC retirement plans are not part of open enrollment in Workday, but changes can be made to your deferral elections, investment funds, or beneficiaries at any time.
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Next Steps
 Review your benefit options (if 

applicable with spouse 
options)

 Begin your open enrollment 
event in Workday

 Submit your benefit elections 
by November 11th

 Submit the spousal surcharge 
form if you are enrolling a 
spouse – this needs to be 
completed annually

 Submit dependent verification 
documentation if you are 
enrolling a new dependent

What happens if you don’t enroll?

If you don’t enroll and submit your open enrollment 
elections in Workday, the following benefits will be waived 
for the 2023 plan year: Medical, Health Savings account, 
FSA - Dependent Care, FSA - Limited Purpose, Legal 
Services and VacationPlus Purchase Plan. 

All other elections will default to current coverage: Dental, 
Vision, Supplemental Life, Dependent Life, Voluntary 
Benefits (Accident, Hospital Indemnity, Critical Illness) 

Please note: All documentation should be provided to the Total Rewards Team. 
DO NOT upload documentation to Workday. Email to ATCBenefits@atcllc.com, or send by 
inter-office mail.

Presenter Notes
Presentation Notes
Listed here are your next steps for open enrollment. All changes need to be submitted by November 11th, and they will take effect on January 1, 2023.ATC’s open enrollment is considered an “active” open enrollment, meaning, all employees need to review and submit the elections for their open enrollment event in Workday. If you do not enroll, some benefits will default to a “waive” status as indicated here, so please be sure to take the time to complete your enrollment in Workday.And remember – do not upload any benefit documentation such as dependent verification items or spousal surcharge forms in Workday. These should be provided via secure email or inter-office mail.

mailto:ATCBenefits@atcllc.com


35 atcllc.com

Open Enrollment
To access open enrollment, first click the link in the “announcement” 
window in Workday, then click on the blue “Employee Benefits Open 
Enrollment Selection” button. 

Presenter Notes
Presentation Notes
Read the slide
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Open Enrollment

Presenter Notes
Presentation Notes
As you may remember, Workday updated the benefit enrollment experience to provide easier navigation and visibility. The new design is a single display of all eligible coverage types within the event, so at a glance, employees can confirm current elections. The design is a “tile” approach to benefit elections as shown.Workday added an indicator this year to show when a tile has been reviewed. You will notice in a few of the tiles here, there is a blue “reviewed” indicator to show when you have gone into the tile to review and/or make changes.
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Open Enrollment
Benefit Elections Review & Sign
 The final step in Workday is to review & sign your elections before submitting

When open enrollment is closed, elections are locked in for the year, so take the time to verify your 
elections are what you intend to have in place for the 2023 plan year

Presenter Notes
Presentation Notes
After you have visited each benefit tile and made your elections, click on “Review and Sign” to view a summary of your elections. To save your choices, check the “I Accept” check box and click “Submit”. You will then have the opportunity to print a summary of your elections for your records. You will also receive an email confirmation that your enrollment is complete.
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Key Dates/Timeline

Open 
Enrollment 
Meetings

10/25/2022

Open 
Enrollment 

10/26/2022 to 
11/11/2022

Wellness 
Program 

11/01/2022 to 
08/31/2023

Vendor 
Presentations:

MyQHealth
&

Tria Health
December

New benefit 
elections take 

effect 
1/01/2023

Wellness 
Incentives 

Issued 
1/07/2022

FSA Dep Care 
Claims for 

2022 due by 
3/15/2023

Presenter Notes
Presentation Notes
Here again, sharing the key dates and timeline for reference of upcoming events and deadlines.
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Open Enrollment

https://www.atcllc.com/openenroll
Password: ATC_TRBEN1

To access information related to Open 
Enrollment, please use the URL listed 
below.

A recorded open enrollment 
presentation will be posted to the site 
tomorrow.

Presenter Notes
Presentation Notes
And finally, please be sure to reference the information provided on the open enrollment website using the URL and password listed here, as well as the information provided in the open enrollment guide.

https://www.atcllc.com/openenroll
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Questions?

40

Presenter Notes
Presentation Notes
This is a lot of information to take in, so I will now open up the session for questions you have. If you are comfortable, please ask your question using chat, or you can email me offline to answer your questions.Thank you for your time today.
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