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AWA R D S  &  R E C O G N I T I O N

Great Place to Work™ Certified

2019 Great Place to Work™   
Best Workplaces in Manufacturing &  
Production

2019 Milwaukee Journal Sentinel Top 
Workplaces

Wisconsin Green Masters Program 

Michigan Clean Corporate Citizen

Tree Line USA Utility

$
$

Since our founding in 2001, we’ve grown from

550 million in assets to more than    
$5 billion

American Transmission Co. was founded in 2001, as the first multi-state, transmission-
only utility in the United States. Unlike most other utilities, we have a single focus: 
transmission.

Our customers are electricity developers, producers and electric distribution companies 
who count on ATC to move power from where it’s produced to where it’s needed. Our 
high-voltage lines enable utilities to move power from a variety of different sources and 
locations to substations and lower-voltage lines that serve communities.



United Nations’ Sustainable Development Goals

Ensuring safE, rEliablE 
EnErgy dElivEry

Enabling thE dElivEry 
of clEanEr, affordablE 

EnErgy

invEsting capital in  
rEsiliEnt infrastructurE

continuing to dEvElop a 
divErsE & inclusivE work 

EnvironmEnt

fostEring a safE,  
rEspEctful and hEalthy 

workplacE

atc sustainability  
prioritiEs

unitEd nations’ sustainablE dEvElopmEnt goals
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At ATC, we are doing our part to help ensure a more sustainable future. Our sustainability priorities align with the  

United Nations Sustainable Development Goals. In the chart below, we’ve mapped ATC’s sustainability priorities with the  

relevant UNSDGs that reflect our core focus areas.



Connecting you with a 
sustainable energy future
The pace of change in our industry is accelerating, and the transition to 

sustainable energy is occurring rapidly. States and utilities are setting ambitious 

renewable energy and carbon reduction goals. 

E N V I R O N M E N TA L

By 2029, we expect more than 50% of the power we  
transmit will come from carbon neutral energy sources.

ATC- Projected Delivered Energy Sources
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10%

31%

23%

21%

21%

22%

69%

48%

55%

■

■

■

Traditional (Coal/Gas)

Carbon Neutral (Nuclear)

Renewable  
(Hydro/Solar/Wind/Other)



6,454MW 
of wind and  

solar in ATC’s  

interconnection  

queue*

292MW 
of storage in ATC’s  

interconnection  

queue*

1,249MW 
of solar and wind 

in Generator 

Interconnection 

Agreement 

negotiations*

Changing energy landscape impacts transmission  
The transmission system is the vital connection between renewable energy producers and 
electric consumers. As our region continues to move to renewable sources – like wind and solar 
– it’s our job to ensure that consumers receive that energy in a timely and reliable manner.

Expanding infrastructure for more renewable energy 
The Midcontinent Independent System Operator developed a portfolio of 17 Multi-Value 
Projects that will enable 41 million megawatt hours per year of wind generation and help 
reduce carbon emissions by 13 to 21 million tons annually. ATC is proud to be part of this 
expansion of infrastructure for more renewable energy by permitting, constructing and 
operating three of the MVPs (two currently in service; Cardinal-Hickory Creek is scheduled  
to be in service in 2023).

Source: MISO 2017 MVP Triennial Review Report

Requests to interconnect new generation sources to ATC’s  

system are at an all-time high and are increasing. As the energy 

mix continues to change, we continue to engage with our  

customers to meet their needs.

*as of Dec. 31, 2019
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GOALS
ATC CUSTOMER GOALS

WEC Energy Group 

Net-zero CO2 emissions from electricity it generates by 2050

Alliant Energy  

Net-zero CO2 emissions from electricity it generates by 2050

MGE Energy  

Net-zero CO2 emissions from electricity it generates by 2050

WPPI Energy  

Resources in place now for a nearly 40% reduction in  

CO2 emissions by 2025 from 2005

Upper Peninsula Power Co. 

More than 50% of energy used by customers from 

renewable sources by 2025

STATE ENERGY GOALS

Wisconsin
 
10% of energy generated is renewable;  
 
goal to be carbon neutral by 2050 

Michigan

8% of energy generated is renewable;  

goal to be 100% renewable by 2050
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Compliance and impact reduction –   

Leading by using new and innovative 

approaches in complying with regulatory 

requirements, reducing environmental 

impacts, controlling costs and serving  

our customers.

Engagement – 

Providing employees and contractors with 

the tools to demonstrate our environmental 

commitment through education, training, 

community involvement and stewardship.

 Collaborative partnerships –  

Proactively working with regulators and 

stakeholders to identify opportunities 

for involvement and environmental 

enhancement.

ATC is committed to environmental leadership in all aspects of  
our business and demonstrates this commitment through:

2019 environmental performance

Our Commitment to the Environment
ATC’s environmental commitment is woven through everything we do – all day, every day. Whether it’s our transmission line 

projects, our involvement in the community, or our right-of-way maintenance activities, protecting the environment is a priority that 

is aligned closely with the way we conduct our business.

Our Commitment to the Environment
ATC’s environmental commitment is woven through everything we do – all day, every day. Whether it’s our transmission line 

projects, our involvement in the community, or our right-of-way maintenance activities, protecting the environment is a priority that 

is aligned closely with the way we conduct our business.

A V E R A G E  O F

65%
N E A R L Y 

3,000 TONS

N E A R L Y

120,000
of materials reused 

or recycled 

(e.g., steel and wood

poles, wood mats, 

other metal structures 

and equipment)

of materials 

recycled during 

project construction

gallons of oil

recycled for reuse



Pewaukee headquarters 

Cottage Grove
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Greening facilities
Our headquarters building and campus features a green roof, walking paths, solar panels,
bioswales and an energy efficient design. The building was constructed in 2009 to U.S. Green 
Building Council LEED Gold standards. Our 4-acre prairie was certified as a native landscape by 
the Wildlife Habitat Council in 2018.
 
Our Cottage Grove campus, which was expanded in late 2019, was designed and constructed for 
energy efficiency. We worked with a sustainability engineer throughout the construction process 
and the new building includes materials recycled from an old building, energy saving fixtures, 
high-efficiency plumbing and many other sustainable features. The landscaping incorporates 
native plantings, bioswales and an infiltration basin as part of the storm water design.

Greening vehicles

In 2016, ATC purchased a fleet of Chevrolet Volts as part of an employee effort to find a more 
environmentally-friendly option for company travel. Called REVs, the vehicles save fuel, reduce 
greenhouse gas emissions and reduce costs. ATC provides a total of 18 charging stations at our 
offices for use by the REVs and employees’ personal electric vehicles. Our REVs have traveled 
more than 280,000 miles and avoided nearly 5 tons in emissions.

https://www.youtube.com/watch?v=TL2Zir8c-BY
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Rebuilt a 28-mile transmission line in 

an environmentally sensitive area 

along and across the Wisconsin River in 

a constrained timeframe to minimize 

the impact on endangered and 

threatened species

Received a patent for Solo-Driver™,  

a method and apparatus for improved 

vibratory installation of caissons that 

uses lighter equipment and results in 

minimal soil displacement and 

restoration needs

Piloted the use of fiber-reinforced 

polymer poles that are significantly 

lighter than equivalent wood and 

steel poles and are immune from 

fungal decay, woodpeckers and 

corrosion

Safeguarding wildlife during construction

Before starting construction projects, ATC conducts environmental surveys to identify any 
threatened or endangered species. All of our efforts follow national and state guidelines and align 
with ATC’s Environmental Commitment Statement.

We work with state and federal environmental agencies and take measures to protect threatened 
or endangered species during construction work, such as:

• Avoiding construction during critical environmental times, like nesting and roosting

• Marking areas to avoid during construction with pennant flagging and bright orange  

  safety fencing

•  Training construction crews on the proper protocol for reporting the presence of  

threatened or endangered species to environmental monitors

•  Installing reptile exclusion fencing and plywood cover boards to keep threatened or  

endangered species out of active construction areas or to aid in their removal 

Protecting birds
Some birds may find our transmission structures attractive places to perch and nest, but doing so 
can pose risks to their safety and compromise the reliability of the electric transmission system. 

Our Avian Protection Program helps birds by:

• Ensuring new electric facilities are designed to avian-safe guidelines

• Providing safe nesting locations throughout our system

• Installing bird diverters on overhead shield wires in areas of expected heavy bird use

•  Working with various stakeholders to enhance habitat that benefits a wide range of wildlife, including birds

ATC supported the installation 

of more than 200 nesting 

platforms on or adjacent to our 

transmission structures or on 

poles nearby to enable eagles, 

herons, osprey and other birds 

of prey to nest.



Promoting pollinator habitat
ATC launched a pollinator habitat program in 2017 to focus on identifying and developing 
portions of our rights-of-way for pollinators following vegetation management or construction 
activities. ATC is uniquely positioned to help establish habitat for pollinators because of the 
9,890 miles of transmission line right-of-way we manage.

We developed a first-of-its-kind model to map and identify existing suitable pollinator  
habitat and gaps in pollinator pathways along our transmission lines.

In 2019, we: 

•  Used soil that may have gone to a landfill to build a berm to address stormwater issues and create  

pollinator habitat as part of the Mount Pleasant Tech Interconnection Project in Racine County, Wis.

• Seeded 50 acres in our rights-of-way and near substations with a specially developed pollinator seed mix.

•  Distributed more than 7,500 smooth blue aster seed packets at major gardening events, bringing the  

total of native pollinator seed-packets we’ve given away to 20,000.

Supporting trees and low-growing, native vegetation
Trees and vegetation are an important part of the landscape. We balance our vegetation 
management efforts by helping to reestablish trees and compatible vegetation in the 
communities we serve.

In 2019, we: 

•   Removed incompatible and invasive trees and shrubs along a 5-mile section of Madison’s Cannonball 

  Bike Path, which opened the dormant seed bed to sunlight to allow native plant species to grow. 

•  Awarded $65,000 to 24 entities to plant trees and low-growing vegetation through our Community  

Planting and Pollinator Habitat Programs; we’ve donated more than $425,000 since 2013. 

•  Donated a record 573 trees to Wisconsin schools through our Trees for Threes partnership with the 

Milwaukee Bucks basketball team. 

•  Sponsored 15 Grow Smart® educational sessions led by nationally known gardening expert Melinda Myers 

at seven major garden events in Wisconsin, reaching more than 12,000 people.

AMERICAN TRANSMISSION CO. 2019  ENVIRONMENTAL,  SOCIAL AND GOVERNANCE REPORT10

40%
of the transmission rights-

of-way we manage has been 

identified as having suitable 

pollinator habitat.

40%

The Mequon Nature Preserve planted an educational pollinator garden in 2017

with help from a grant and volunteers from ATC. In 2019, ATC awarded the Preserve 

another grant to plant 3,000 native trees to help create hardwood forests.
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2019donated to  

141 organizations

employee volunteer 

hours logged

$ 747,000 1,600

$ 37,000
raised during our 

phone shift at the 

Children’s Hospital 

of Wisconsin Miracle 

Marathon

employee volunteer 

hours staffed the annual 

tree seedling sale to 

benefit the Dickinson 

Conservation District in 

Kingsford, Mich.

Strengthening our Communities
We believe the strength of a community rests on three main areas of need: education, health  

and the environment. We focus on these foundational elements when directing our resources  

and energy to give back.

S O C I A L

non-perishable food items  

collected for Paul’s Pantry  

in Green Bay, Wis.

17,924

$ 58,000
in matching gifts to support 

150 organizations our  

employees care about

$ 11,000
raised for Second Harvest 

Foodbank and United Way 

through a charitable furniture 

auction after we combined two 

Dane County offices.

$ 200,840
donated to  

United Way to  

support vital  

community programs

employee volunteer hours 

to build a shade house for 

a native orchid restoration 

project at Riveredge Nature 

Center in Saukville, Wis.

77 17.5



 Named to the 

Milwaukee Journal 

Sentinel’s Top 

Workplaces list for the 

sixth consecutive year

 Named to the Great 

Place to Work Best 

Workplaces in 

Manufacturing & 

Production list for the 

fourth time

When surveyed, 

nearly 90% of 

employees said they 

would recommend 

ATC as a great place 

to work (Source: 2019 

Great Place to Work 

Trust index survey)

3.5%
*

turnover
90%

  Low voluntary turnover 

rate indicative of ATC’s 

engaged and committed 

workforce; 2019 rate of 

3.5% compared to 26.6% 

industry average*
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*Source:  U.S. Bureau of Labor Statistics annual quit rates for the transportation, warehousing and utilities industry

 
  

 
  

 
  

 
  

 
  

 

Caring for our Culture 
Our corporate values of care, challenge, commit, communicate, compete and celebrate drive 
everything we do. Having a strong purpose helps our people remain focused on what is truly 
important.

Working together to create a great place to work
ATC is a great place to work because what we do matters. We work with smart, committed 
and caring people. That positive energy, along with great pay and benefits, is why employees 
want to learn, grow and stay here.

OUR 2019 WORKPLACE HIGHLIGHTS INCLUDE:

Supporting the future utility workforce
We supported several educational opportunities for elementary, high school and college 
students in 2019.

•  Employed students through our college internship program to provide experiences that will benefit and 

encourage them to remain in the utility industry

•  Worked with the University of Wisconsin – Stevens Point forestry department to incorporate utility 

arboriculture into the class curriculum

•  Partnered with Milwaukee’s Cristo Rey Jesuit High School’s weekly work-study program to enable students 

to earn a portion of their educational costs and gain work experience

•  Continued to support Milwaukee Public Schools’ Fairview School Science Technology Engineering and 

Math curriculum with donations and volunteers

•  Staffed STEM Forward’s Wisconsin Regional Future City Competition to help middle school students  

imagine, research, design and build cities of the future

We were recognized by STEM Forward with the 2019 Spirit of STEM award for our partnership 
with Fairview School, our volunteerism with its Future City Competition and our involvement 
with robotics.
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Continually committing to safety
ATC is committed to safety. We work with our partners to implement and sustain world-class 
safety practices that help ensure the safety and health of our employees, contractors, 
customers and the public.

In 2019, we: 

•  Continued to perform significantly better than the industry average for OSHA Recordable Injury and 

Lost Time Injury frequency rates

•  Broke a record set in 2011 when we reached 113 consecutive days without an OSHA recordable injury 

on our footprint

• Set a new record of 151 days without an OHSA recordable injury

• Implemented a tool for prioritizing emergency calls to ATC’s system operations centers

Rewarding our employees
Our Total Rewards benefits program includes everything an employee receives and perceives 
to be of value. We believe our total rewards strategy results in engaged and productive 
employees who drive business performance and feel satisfied in their work environment.
ATC provides a market-competitive total rewards package that includes base salary, 
opportunities for earned incentives, and comprehensive health and retirement benefits.  
We also offer enhanced benefits for all employees, including short-term incentive  
bonuses, contributions to individual pension plan accounts, matching gifts program and 
infertility benefits. Roughly 80% of employees agree ATC has special and unique benefits.

We also believe in creating, nurturing and maintaining a supportive, healthy work 
environment that enables our employees to integrate work and personal responsibilities.  
We offer flexible work arrangements, paid time for community service, concierge services 
and generous paid time off programs.

Encouraging wellness
Our comprehensive wellness program provides tools, resources 
and incentives to help our employees and their families 
lead healthy, productive and balanced lives. Roughly 85% of 
employees took advantage of our wellness program in 2019.
Employees at all ATC work locations have access to onsite 
fitness facilities. In early 2020, we added access to hundreds 
of pre-recorded virtual fitness classes.

2.50

I N D U S T R Y  AV E R A G E

1.00
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on thE job

• Annual stretch goals
• Targeted development
• Stretch assignments
• Cross-functional projects
• Core job responsibilities

formal training

• Tuition reimbursement
• Conferences/seminars
•  Diversity and inclusion training
• Performance training

70% 20% 10%
EmployEE dEvElopmEnt opportunitiEs follow a 70-20-10 approach.

social

• Executive-led meetings
• Mentoring 
• Feedback and coaching
• Peer Advisors
• Leadership Forums

Growing and Developing
We strive to provide opportunities to help our people grow professionally in their current role 
and develop for future roles. 

ATC employees receive annual performance reviews and regular coaching from their 
supervisors. They also may advance their careers through a variety of learning and 
development opportunities, including leadership development, project management, 
mentoring, tuition reimbursement, online training and instructor-led programs. We also have an 
internal job posting process for employees who may be interested in new opportunities within 
the company. Of the approximately 45 job openings in 2019, nearly 40% were filled internally.
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EVOLVING DEVELOPMENT TO DRIVE BUSINESS SUCCESS – ATC’s culture of learning and 
development is one of the strengths that helps position our organization for continued success. 

Our succession plans identify key leadership skillsets and roles ATC needs, and the potential 
current and future leaders to fill those opportunities. We continue to develop those employees 
to ensure they are ready to fill leadership positions when they become available.
 

ENHANCING LEADERSHIP THROUGH PEER LEARNING – Our Leadership Forums provide leaders 
at all levels the opportunity to learn from their peers in an informal setting. One of the most 
positively received development programs we’ve offered, it helps enhance leadership 
capabilities through facilitated peer discussions of leadership topics, challenges and advice. 

INCREASING LICENSED PROFESSIONAL ENGINEERS – In 2019, we kicked off a new professional 
engineering program to further increase the number of professional engineers at ATC. We 
have approximately 200 engineers and encourage and support their efforts to achieve their 
professional engineering license by helping cover fees, providing mentoring and study 
assistance and offering incentive payments when an employee obtains his or her PE license.

ENGAGING EMPLOYEES – We have a strong culture of honesty, transparency and engaging 
communication. We use a combination of face-to-face meetings, videos, surveys and online 
communications to connect with employees.

Our leaders provide ATC employees updates on our strategy, deliverables and current issues 
facing our organization in all-company meetings that are live streamed to all our locations. 
Employees are encouraged to submit questions and a summary is posted on our intranet.

We connect with employees through weekly executive videos to provide important, timely 
updates on ATC’s business, successes and events. We also survey employees to learn about 
their work experience.



innovationEngaging employees in
ATC has long been a place for innovators to thrive. To further encourage our culture of innovation, 
we created the Innovation Substation in late 2018. This online tool gathers and tracks employee 
ideas that deliver business value and helps recognize employees for those ideas. 

A team of employees from across the company considers the ideas and recommends those to 
pursue. Employees are also encouraged to review, comment and like submissions. As of mid-2020, 
the Innovation Substation has generated over 250 ideas and nearly 20% have been implemented.
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In 2019, ATC merged two offices and 
expanded our Cottage Grove Campus to house 
approximately 150 employees who work in 
the Madison area. A committee comprised of 
employees from both offices provided input 
into the office design and communication 
process. All employees affected by the project 
were surveyed, and the committee updated 
employees at both offices. Nearly 85% of 
respondents believed they had appropriate 
opportunities to provide input and 96% said the 
move went as smoothly as one could expect. 

The result was a modern, sustainable building 
design with lots of natural light, enhanced 
gathering space, healthy food options and a 
fitness center. Outside, native prairies and a 
walking path around a nearby wooded area 
enhance the workplace.

Involving employees in a new campus
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G OV E R N A N C E

•  Transmission-only focus

•  Favorable ownership and governance

•  Supportive regulatory environment

•  Stable organic capital growth

•  Conservative financial profile

Key investment highlights

A2/P1

A+/A-1
(stable)

Remaining stable and predictable
For financial investors, ATC offers stable and predictable revenue. As a company, we have 
always maintained a conservative risk profile and have a high predictability of earnings and 
cash flow. We are a rate-regulated provider of transmission services and our customers are 
financially sound, rate-regulated utilities that own generation and distribution facilities, but no 
transmission facilities.  
 
Approximately 80% of our revenue is from network service, which is similar to a fixed capacity 
charge and ATC does not have weather or volume sensitivity. 
 
ATC’s conservative risk profile and predictable earnings and cash flow have contributed to 
consistently strong credit ratings.

crEdit ratings
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Forecasting 10-year capital expenditures
We look at our system annually and share information about projects and maintaining electric 
reliability in our service area. Our 10-year forecast calls for capital expenditures of $2.9 to  
$3.6 billion in system improvements.

Operating a safe, reliable transmission system has always been ATC’s top priority. With that 
focus, we’re also working to make electricity a great value by strengthening the grid to enable 
our customers to participate in and reap the benefits of the wholesale energy market.

OVER THE PAST TEN YEARS, WE HAVE:

•  improved transmission reliability,

•  upgraded or built more than 2,900 miles of  
   transmission line,

•  improved 210 electric substations,

•  connected 6,500MW of new generation at 30 sites

•  saved customers millions in reduced energy costs  
   with access to the marketplace and lower line losses, and

•  increased import and export capability.

The full plan can be viewed at atc10yearplan.com.

Transmission investments 

Projections from past and current Transmission System Assessments

 
 2015 2016 2017 2018 2019

Specific Network Projects $1.4B $1.3B $0.7B/$1.0B $0.5B $0.4B

Regional Multi-Value Projects $0.5B $0.5B $0.4B $0.3B $0.2B

Asset Maintenance $1.4B $1.4B $1.4B $1.5B $1.7B

Other Capital Categories $0.4B/$1.2B $0.4B/$1.2B $0.3B/$0.8B $0.5/$1.1B $0.6B/$1.3B

Total 10-Year Capital Cost $3.7B/$4.5B $3.6B/$4.4B $2.8B/$3.6B $2.8/$3.4B $2.9B/$3.6B
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Maintaining solid ethics and compliance
ATC’s strong reputation is built on the trust we develop and cultivate with our stakeholders. 
It reflects the expertise and honesty displayed by our employees and contractors in the 
performance of their work on behalf of ATC.

We have a strong compliance program, which includes regular employee engagement and  
a designated compliance officer, who serves as chair of our Policy & Ethics Committee and 
co-chair of our Security, Governance, Risk and Compliance steering committee.

Conducting business with integrity
Our Code of Conduct helps us make business decisions that align with our corporate values. 
We expect our employees to comply with our Code, raise questions and concerns, and 
cooperate during investigations. We take violations of the Code of Conduct seriously.
ATC employees have a duty to report potential violations of the Code of Conduct, corporate 
policies, laws and regulations, or other matters that put ATC at risk. We spend time reinforcing 
the importance of ethics and our Code of Conduct with employees annually.

In 2019, ATC launched an online portal for employees to voice their concerns anonymously, in 
addition to other methods outlined in our Open Door Policy. This secure, online portal, hosted 
by an independent, third-party entity, provides one more avenue for employees to provide 
feedback. The Ethics & Compliance Helpline is operated by a third party that forwards reports 
to the Policy & Ethics Committee for investigation. Employees who make a report to the 
Helpline remain anonymous and receive a reference code to follow up on their report.

Managing risks
ATC’s Enterprise Risk Management program is designed to enable informed decision-making 
through comprehensive risk identification, assessment and mitigation. In 2019, the Audit & 
Risk Management team implemented a Governance, Risk and Compliance platform to further 
enhance capabilities to manage and report on risks, as well as internal controls and risk 
mitigation activities.

Leading the way in reliability standards
In 2019, we received top marks on our North American Electric Reliability Corporation 
reliability standards audit. The triennial audit examines how we operate, maintain, plan for 
and secure the transmission system. Regulators identified two ATC programs relating to 
corporate security among the best in the industry and described our Reliability Standards 
Internal Controls Program as “best in class.”
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1
2
3

4

Requiring supplier compliance
ATC requires suppliers to adhere to our Supplier Code of Conduct, which is consistent with 
our company Code of Conduct. Non-compliance with the Supplier Code of Conduct may result 
in the supplier being removed from a competitive bidding process and/or termination of an 
existing assignment/contract.

SUPPLIERS ARE RESPONSIBLE FOR ENSURING:

•  The Code is shared with all individuals assigned to perform work for or on behalf of ATC

•  Any work performed for or on behalf of ATC is done in full compliance with the 
Code, all applicable laws and regulations, and in accordance with the highest 
standards of ethical business conduct

•  Any work performed for or on behalf of ATC is conducted by trained individuals 
with the requisite skills, expertise and certifications to complete the job in a safe 
and compliant manner

Ensuring we’re always ready
Since the rollout of the ATC Ready program in 2017, ATC has developed an expansive toolkit 
and processes that help employees plan for and respond to incidents and provide business 
continuity during a disruption.  
 

OUR PROGRAM CONTAINS FOUR MAIN ELEMENTS:

  Continuity Management – Assesses and defines departmental needs 
to conduct business amidst a disruption

  Incident Response – Follows a process with clearly defined incident 
command structure roles and responsibilities

  Exercise Planning – Provides functional areas with the tools to 
test their roles in incident response, continuity management and 
business resumption; an exercise schedule helps functional areas 
participate in, plan and track their own exercises

  Personal Preparedness – Incidents can impact employees’ lives 
outside of work, so we share information with employees, including 
estate planning and will preparation, mobile security and travel 
protection  

Participating in national threat simulations
For the third time, ATC joined hundreds of electric utilities and related entities across the 
nation to participate in GridEx V in late 2019. GridEx, coordinated by NERC every two years, 
simulates physical and cybersecurity threats to the electrical infrastructure. The initiative 
supports ATC’s commitment to continually develop and implement a comprehensive incident 
management program that leverages industry leading practices.
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Exploring ways to protect the grid from electromagnetic incidents
In February 2019, the Senate Committee on Homeland Security and Governmental Affairs held 
a roundtable in Washington, D.C., to explore protecting the electric grid from electromagnetic 
pulse or geomagnetic disturbances. ATC was asked to speak about the Neutral Insertion 
Device we installed on one of our substations, the first commercially available device of its kind. 
We have been testing its capability to automatically block geomagnetic-induced current during 
naturally occurring GMDs since 2015.

Ensuring cyber and physical security
With cyber and physical threats continuing to grow, ATC remains focused on the security, 
reliability and resiliency of the energy grid and our data systems. Our programs are routinely 
reviewed and updated to improve performance, with results reported to the Board of Directors.

Our cybersecurity team regularly assesses our processes and procedures against industry
standards like the National Institute of Standard and Technology Cybersecurity Framework. 
We annually review technology investments to improve our cybersecurity and ensure our 
cybersecurity staff has the appropriate level of education. Additionally, employee recognition 
of potential cyber risks is tied to our short-term incentive goals.

Our corporate security team protects people, property and process by regularly assessing 
threats and vulnerabilities. These assessments are validated by qualified security industry 
subject matter experts and help provide guidance on ATC’s physical security controls. 
Intelligence gathering and sharing allows the team to quickly and appropriately advise ATC 
how to mitigate potential threats and vulnerabilities.  
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WE WORK WITH NUMEROUS LOCAL, REGIONAL 

AND NATIONAL STAKEHOLDERS AS PART OF 

OUR SECURITY PROGRAM AND ADHERE TO ALL 

APPLICABLE COMPLIANCE REQUIREMENTS, 

PROTOCOLS AND REPORTING.

• Department of Homeland Security

•  Electricity Subsector Coordinating Council Cyber 
Mutual Assistance

• Electricity Information Sharing and Analysis Center

•  Federal Bureau of Investigation’s Domestic Security 
Alliance Council

•  Federal Energy Regulatory Commission Licensing 
Standards

•  Federal and State Information Privacy Laws and 
Regulations

• Michigan Emergency Management Association

•  North American Electric Reliability Corporation 
Critical Infrastructure Protection Standards

• North American Transmission Forum

• Wisconsin Department of Military Affairs
     – Wisconsin Emergency Management
     –  Wisconsin Electrical Utilities Public/Private 

Partnership
    –  Wisconsin National Guard

• Wisconsin Statewide Intelligence Center 

We continually evolve our programs and response strategies to proactively reduce risks 
and improve our ability to respond to events beyond our control. We have protocols in place 
to address cyber and physical breaches and threats that are drilled routinely and handled 
according to our Incident Response Plans. We participate in an elective tabletop exercise 
conducted by the Electric Power Research Institute to increase our understanding of the critical 
interactions between operating and information technologies during incident response. 
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EXECUTIVE TEAM

Our Board of Directors are executives and experts from 
across the nation. They have diverse backgrounds, 
including investor-owned utility, public power, education, 
consulting, finance and regulatory experience.BOARD OF DIRECTORS

Mike Rowe, Chairman, President  
and Chief Executive Officer 

Lori Lorenz, Executive Vice President 
and Chief Administrative Officer

Mike Hofbauer, Executive Vice President, 
Chief Financial Officer and Treasurer

Mark Davis, Executive Vice President  
and Chief Operating Officer

Bill Marsan, Executive Vice President 
and General Counsel

Mike Rowe Chairman, President and 

Chief Executive Officer, 

American Transmission Co. 

Kevin Fletcher 
 

President and Chief  

Executive Officer,

WEC Energy Group

Robert Foster 
 

Retired President,  

Southern California Edison

John Jamar
 

Chief Executive Officer,  

CCI Systems

Jeffrey Keebler President and 

Chief Executive Officer, 

MGE Energy and Madison  

Gas and Electric Company

John Larsen Chairman, President and 

Chief Executive Officer,

Alliant Energy Corporation

Michael Niggli Retired President and  

Chief Operating Officer,  

San Diego Gas & Electric

Gale Norton President, Norton  

Regulatory Strategies

Michael Peters  President and Chief 

Executive Officer,  

WPPI Energy

Stephen Yanisch Retired Managing Director, 

Public Finance Department, 

RBC Capital Markets

Leading with strong, diverse experience
Our corporate officers bring decades of experience in construction, project management, 
finance, accounting, public affairs, human resources, governance, engineering, asset  
management, public policy, military service and law.
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