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American Transmission Co. is a transmission-only utility that helps 

meet the electric needs of more than 5 million people in our 

service area. ATC owns and operates more than 9,540 miles of 

transmission lines and 548 substations in portions of Wisconsin, 

Michigan, Minnesota and Illinois. 



Our new vision statement – America’s premier energy delivery 

partner – focuses our leadership and employees on improvement 

and innovation that will help position us as the premier partner to 

the communities we serve now and in the future. 
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We have identified 10 strategic 
initiatives that focus on improving safety, 
reliability performance, organizational 
performance and business growth. 

Along with the vision, we introduced a 
new mission – to provide best-in-class 
customer service and significantly grow 
our business. The care and commitment 
for our customers is our priority, and 
we ask our employees to replicate those 
core values in all their interactions. By 
serving our customers well, we are 
serving our many other stakeholders 
well, too. 

With the positive energy generated by 
our “one team” approach to our vision 
and mission, our goal is to be a top 
performer. Our reliability performance 
is among the nation’s best. In a recent 
industry benchmarking study, we earned 
“best in class” for 100- to 161-kilovolt 
circuits, ranked in the top decile for 69-kV 
circuits, and second quartile for 345- to 
500-kV circuits. Our five-year average 
performance demonstrates excellent 
sustained reliability with top decile 
rankings at all voltages.

Having built more than 2,400 miles of 
transmission lines in the past 15 years, 
our construction expertise is distinct. In 
fact, we have developed and are in the 
process of patenting a new technology 
for improved vibratory installation of 
caisson foundations. This new process 
uses less than half the crew and is 

several times faster than traditional 
caisson installation methods, making 
construction safer, less expensive 
and more efficient while reducing 
environmental impacts.

Improvement leads to success. In 2016, 
we committed to safety and operational 
excellence with a daylong human 
performance training session for every ATC 
employee. Our goal is to help reduce and 
mitigate the impact of human errors in all 
aspects of our work – in the office, in our 
operations and in the field. We acknowledge 
that human error will occur, but we 
are fostering a culture that encourages 
prevention, detection and correction of 
situations that could lead to errors.  

ATC has established itself as a leader 
in transmission development and 
operations, and we know that our 
expertise can add value to potential 
partners outside of our traditional service 
area. We are continuing development 
outside this area through our Duke-
American Transmission Co. partnership 
and ATC Development Co., the newly 
formed development branch of ATC. 
Our unparalleled success in planning, 
siting, permitting, building and operating 
electric transmission for more than 
80 major projects benefiting major 
utilities and public power agencies 
alike is opening doors for us nationally. 
In January 2017, we announced 
the formation of ATC Southwest, a 
partnership with Arizona Electric Power 
Cooperative to build needed transmission 
in the southwestern United States.   

For the third straight year, we were 
recognized as a Great Place to Work® 
on the 2016 Best Medium Workplaces 
list published by Fortune magazine. Our 
employees put us on the list with their 
responses to a survey and an in-depth 
questionnaire about company benefits 
programs and practices. Hundreds of 
competing companies are evaluated on 
five dimensions of a great workplace: 
credibility, respect, fairness, pride and 
camaraderie. In addition, we were named 
to the Milwaukee Journal Sentinel 
list of Top Workplaces in southeastern 
Wisconsin for the third consecutive year. 

Our leadership team and employees 
are looking forward to continued 
improvement and success in 2017 as we 
strive to be the nation’s premier energy 
delivery partner.

Mike Rowe

Chairman, President and 
Chief Executive Officer



Power delivery
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NEW VIEW OF OPERATIONS  

We are looking at the electric grid  
in a new way from our Pewaukee  
operations center. We recently  
completed construction of a new  
video wall and installation of new 
software in the center. Our operators  
are now able to take advantage of a 
more dynamic concept that centers 
on improving situational awareness. 
The schematic display shows lines 
connecting substations and even 
breaker-level detail at each substation.

PATENTING NEW TECHNOLOGY

Our engineering, supply chain and 
construction professionals are taking 
innovation to new heights — or rather, 
depths. We developed and are patenting 
a new technology for improved vibratory 
installation of caisson foundations. This 
new process uses less than half the crew 
and is several times faster than traditional 
caisson installation methods, making 
construction less expensive and more 

The planning, operation, construction and maintenance 

of our transmission system is our core business. 

It’s what we do – all day, every day. Our vision to be 

America’s premier energy delivery partner drives our 

team to deliver the best in all aspects of our operations.   



near transmission lines. We perform 
routine vegetation management on our 
9,540 miles of transmission lines in five-
year cycles. In 2016, we used helicopters 
and heavy-duty air saws to trim trees 
and other vegetation on several 
transmission lines in western Wisconsin. 
The helicopter/aerial saw combination  
is particularly effective in areas where 
difficult terrain and wetlands make it 
challenging for ground crews to  
access the transmission line  
corridor. This technique also  
is very efficient, as crews  
are able to complete in  
just a few hours what  
would take a ground- 
based crew several  
days to accomplish.
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efficient while reducing environmental 
impacts. This new method is being used to 
install lower-voltage transmission structures 
in certain soil types, and we are looking for 
ways to use similar technology on higher-
voltage caissons.   

MAJOR CONSTRUCTION 
ACTIVITY UNDERWAY  

Foundations are being set and poles 
erected along the 180-mile, 345-kilovolt 
Badger Coulee transmission line from 
La Crosse to northern Dane County 
in western Wisconsin. To help reduce 
construction time and minimize 
environmental impacts, we are using 
light-duty helicopters to help string 
wires from pole to pole in some areas. 
Construction will continue throughout 
2017 and 2018. This new power line will 
enable the delivery of energy in support 
of reliability, economic and public policy 
benefits across the Midwest as one of 
the Midcontinent Independent System 

Operator’s multi-value projects. The  
$580 million project is being developed 
with Xcel Energy. 

Construction activity also began for 
our 45-mile North Appleton to Morgan 
project, which includes 138-kV and  
345-kV transmission line segments, new 
and expanded substations, installation 
of a large voltage control device and 
improvements at 11 substations in 
northeastern Wisconsin and Upper 
Michigan. The new infrastructure will 
address emerging reliability concerns, 
generation changes and changes in 
electric demand. The $276 million project 
is scheduled for completion in 2018. 

We completed construction of a 58-mile 
transmission line that is improving 
reliability in Michigan’s Upper Peninsula. 
The Holmes-Old Mead Road Project has 
been placed in service – on time and under 
budget – between the Holmes Substation 
in Menominee County and the Old Mead 
Road Substation in Escanaba, Mich. The 
line addresses the unique needs of the 

electricity supply system in the area, which 
is undergoing a change in generation 
mix. This line improves reliability during 
maintenance and unplanned outages. 

UPCOMING RELIABILITY 
PROJECTS

We received state regulatory approval 
for the 27-mile Spring Valley-North 
Lake Geneva Electric Reliability Project 
in the southern Wisconsin counties of 
Walworth and Kenosha. The area’s electric 
transmission system is vulnerable to low 
voltages and power outages, and will 
no longer adequately support the lower-
voltage distribution system. The $71 million 
project includes 69-kV and 138-kV lines 
and a new substation. We will begin 
construction in summer 2017, with an  
in-service date of 2019. 

MAINTENANCE IS KEY TO 
KEEPING THE LIGHTS ON

The need to efficiently maintain and 
upgrade our older assets is ramping 
up. Our asset management program is 
focused on the life-cycle management 
of transmission assets. The objective is 
to ensure assets perform the required 
function in a sustainable manner while 
managing life-cycle costs. 

A key aspect of reliability is managing 
the growth of trees and other vegetation 



LEAVING A TRAIL 

We left a trail on our Holmes-Old 
Mead Road transmission project in 
Michigan’s Upper Peninsula. We turned 
an abandoned rail corridor near the 
eastern half of the new 58-mile line 
into a multipurpose recreation trail for 
the public. The 26-mile trail was built 
between Hermansville and Escanaba, 
Mich., in a unique partnership with the 
Michigan Department of Transportation 
and the Michigan Department of Natural 
Resources, which now owns and 
maintains the trail. 

SNAKE SWEEPS 

Prior to starting construction, we conduct 
environmental surveys to identify any 
threatened or endangered species. Then 
we work with environmental regulators 
to minimize any potential impacts to 
listed plants or animals. As part of the 
environmental review of two construction 
projects, we identified areas that could 
be suitable habitat for the Eastern 
Massasauga Rattlesnake. The snake is 
a state and federally listed endangered 
species. These small, heavy-bodied 
venomous snakes are approximately 
two feet long and generally found along 
rivers in wetland areas.

Environmental partnerships
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In some aspects of our work, we impact the environment.  

As such, we seek opportunities to make that impact a positive one  

by partnering with public entities, landowners and communities  

on initiatives with long-lasting environmental benefits. 



We implemented a number of 
conservation measures to protect the 
endangered snakes along the Badger 
Coulee Project and a rebuild project in 
Columbia County, Wis. Environmental 
experts conducted sweeps of work 
areas identified as suitable habitat for 
the snakes prior to any right-of-way 
vegetation removal. The Wisconsin 
Department of Natural Resources 
reviewed and approved our plans for 
installing miles of snake exclusion 
fencing along the construction rights-
of-way. We also installed snake cover 
boards, which are plywood boards 
that help the snakes regulate their 
temperature. Additionally, crews installed 
mat roads, which provide a flat surface 
that makes it easy for crews to spot 
any animals on them. If spotted, crews 
learned the protocol for reporting snake 
sightings to environmental monitors.

COMMUNITY PLANTING 
PROGRAM

In 2016, we awarded $50,000 to  
27 communities in our service area to 
plant trees and other vegetation as part 
of our Community Planting Program. 
Community recipients use the funds 
to purchase vegetation and plant in 
compliance with ATC’s maintenance 
standards for keeping a safe distance 
from high-voltage electric transmission 
lines in their community. This program 
has awarded nearly $240,000 to more 
than 150 communities for planting 

projects over the past four years. We’re 
proud of the success of the program, and 
we are committed to maintaining a green 
environment.

NBA TREES FOR THREES

There is more than one reason to cheer 
when a Milwaukee Bucks player sinks a 
three-pointer this season because it also 
means a tree will be planted. In a new 
partnership with the NBA basketball team, 
ATC will donate one tree for every three-
point basket the Bucks make at home 
games during the 2016-2017 season. With 
more than 200 three-pointers expected, 
the Trees for Threes partnership means 
plenty of planting opportunities for 
selected school groups, who will team up 
with us and the Bucks at season’s end to 
plant the trees. 

PROMOTING POLLINATORS 

As part of our Grow Smart® program, 
we’ve been promoting low-growing plants 
that attract pollinators, such as birds, 
bees and butterflies. For the 11th year, we 
sponsored the Milwaukee County Zoo’s 
Party for the Planet where we focused on 
pollinator education. More than 10,000 
guests walked through the Zoo gates that 
weekend, and many played our child-
friendly pollinator game. Young guests 
also got their hands dirty helping us 

plant native species at 
the butterfly garden we 
established at the Zoo. 
In addition, we partnered 
with a local Boy Scouts 
troop to plants trees and 
shrubs in an area at the 
Zoo that was cleared of 
invasive species.

REVING IT UP 

With electric vehicle charging stations 
installed at ATC offices, we introduced late 
last year a fleet of five Chevy Volt plug-
in hybrid electric vehicles for employee 
business travel. Providing the hybrid 
electric vehicle fleet for employees is an 
expression of our commitment to the 
environment. At the same time, carpooling 
and electric vehicle use are delivering 
significant savings in travel costs. 

GROW SMART ® SWEEPSTAKES 

We conducted a Grow Smart® 
Sweepstakes inviting a group of 4,000 
landowners with transmission lines on 
their properties to enter a chance to win a 
landscaping consultation with gardening 
expert Melinda Myers and planting project 
on their property. A Mount Calvary, Wis., 
woman with a 345-kV transmission line 
on her property was the winner. Grow 
Smart® is our program aimed at educating 
landowners and the general public about 
a variety of low-growing vegetation that 
can be planted the smart way – a safe 
distance from transmission lines.
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Our workplace giving is ranked among the nation’s best.  

We were honored to receive recognition in Fortune magazine 

as one of the nation’s 50 Best Workplaces for Giving Back.

Community Partners
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SUMMER SAUNTERS

Wisconsin’s Ice Age Trail is a treasure, 
and we partnered with the Ice Age Trail 
Alliance Summer Saunters program to 
provide an opportunity for youth to learn 
about Wisconsin’s glacial, cultural and 
natural history while hiking and exploring 
along the trail. Along with getting exercise, 
the children studied geology, geography,  
trees, plants and insects.

GIVING UNITED 

Our generous employees increased their 
donations to United Way by 11 percent 
in 2016 to provide more than $167,000 to 
support programs that create life-changing 
opportunities for our neighbors. As a 
company, we also donated $690,000 to 
more than 400 organizations that  
improve our communities. And, our 
Matching Gifts Program benefited 75 
different organizations supported by  
our employees. 

GIFTS OF TIME

Together, our employees volunteered about 
1,825 hours in 2016. For our United Way 
Days of Caring, employees filled hundreds 
of backpacks with school supplies for  
the Backpack Coalition in Waukesha, 
welcomed guests receiving needed 
services from Project Homeless Connect 
at Marquette University, participated in a 
Habitat for Humanity project in Michigan’s 
Upper Peninsula, and served meals at 
Freedom House in Green Bay, Wis. 

For our Earth Days of Caring, employees 
volunteered for a spring cleanup at the 
University of Wisconsin-Arboretum’s 
Longenecker Horticultural Gardens 
in Madison, Wis. We donated and 
planted seedlings at Bay Beach Wildlife 
Sanctuary in Green Bay, Wis. In Newburg, 
Wis., our employee volunteers built a 
boardwalk to help complete a section 
of trail at Riveredge Nature Center. In 
Michigan’s Upper Peninsula, employees 
distributed tree seedlings at the Dickinson 
Conservation District annual tree sale.
During Habitat for Humanity’s National 

Women Build 
Week, 20 
employees 
erected the 
second-story 
framing of a 
home for two 
families. 

HELPING FIGHT HUNGER

One of the most basic needs for 
a strong, healthy community is 
providing people with good food. 
Our employees donated more  
than 7,000 meals to the hungry  
in 2016.

We also supported Second 
Harvest Foodbank of Southern 
Wisconsin’s Mobile Food Pantry Program. 
Employee volunteers unloaded and 
sorted buses full of food for easy  
distribution to pantries at Feeding 
America Eastern Wisconsin the day 
before Thanksgiving.

HEALTHY GIVING

More than 300 employees and their family 
members participated in rides, runs and 
walks to support community organizations 
and local charities in 2016. ATC sponsored 
the registration fees while employees 
participated and raised thousands of 
dollars to support the UPAF Ride for the 
Arts, Briggs and Al’s Run & Walk for 
Children’s Hospital of Wisconsin, Susan  
G. Komen Race for the Cure,  
Hank Aaron State Trail 5K  
Run/Walk, Parkinson’s  
Half Marathon,  
Bellin Run and  
ProHealth Care  
Walks for Cancer.



Financial
ATC began operations in 2001 with $550 million in assets. Sixteen 

years later, we are a $4.4 billion company operating 9,540 miles of 

transmission lines and 548 substations. Our cost control, purchasing 

and benchmarking strategies result in construction cost estimate 

accuracy that consistently beats the industry standard. This track 

record allowed us in 2016 to finance our $463 million in capital 

spending for projects by issuing long-term debt in two installments 

at one of the lowest interest rates in our history. Transmission costs 

remain about 10 cents for every dollar of delivered energy. 

ATC is a privately owned company. 

Utilities, municipalities, municipal 

electric companies and electric 

cooperatives from Wisconsin, 

Michigan, Minnesota and Illinois 

have an ownership stake in ATC.

O W N E R S H I P

Adams-Columbia Electric Cooperative

AE Transco Investments, LLC
(owned by Alliant Energy)

Alger Delta Cooperative 
Electric Association

City of Algoma

ALLETE Transmission Holdings, Inc.

ATC Holding LLC (owned by WEC 
Energy Group)

ATC Management Inc.

Badger Power Marketing Authority

Central Wisconsin Electric Cooperative

Cloverland Electric Cooperative

City of Columbus

City of Kaukauna

Manitowoc Public Utilities

Marshfield Electric and Water 
Department of the City of Marshfield

MGE Transco Investment LLC

City of Oconto Falls

Ontonagon County Rural 
Electrification Association

City of Plymouth

City of Reedsburg

Rock Energy Cooperative

City of Sheboygan Falls

Stoughton Utilities

City of Sturgeon Bay

City of Sun Prairie

Upper Peninsula Public Power Agency

City of Wisconsin Rapids

WPPI Energy

WPS Investments, LLC  
(owned by WEC Energy Group)

8 8 %  owned by  
investor-owned utilities

12 %  owned by municipalities,  
municipal electric companies and  

electric cooperatives

Capital Expenditures 
(Dollars in millions)

2015

2016

2017

2018

2019

2020

$339

$463

$493

$451

$368

$424
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(Dollars in thousands)

      
      
F I N A N C I A L  P O S I T I O N  A N D  R E S U LT S  2016 2015* 2014*

Operating Revenues  $650,806  $615,836  $635,033 
Operating Expenses  322,517  319,321  307,451 
Operating Income  328,289  296,515  327,582 

Other Income, Net  3,225  1,176  117 
Interest Expense  98,758  97,250  88,970 
Earnings Before Members’ Income Taxes  $232,756  $200,441  $238,729 

Distributions to Members (at 80%)  $186,205  $160,353  $190,983 

Net Property, Plant and Equipment  $4,268,516  $3,907,460  $3,667,660 
Current Assets  75,790  80,520  66,410 
Regulatory and Other Assets  44,377  40,805  52,023 
Total Assets  $4,388,683  $4,028,785  $3,786,093 

Members’ Equity  $1,756,760  $1,662,828  $1,617,202 
Short-term Debt  262,641  226,313  119,904 
Long-term Debt (including current portion)  1,865,302  1,790,718  1,792,008 
Total Capitalization  3,884,703  3,679,859  3,529,114 

Other Current Liabilities  232,485  103,935  93,161 
Other Long-term Liabilities  271,495  244,991  163,818 
Total Capitalization and Liabilities  $4,388,683  $4,028,785  $3,786,093 

 -  -  - C A P I TA L I Z AT I O N

Debt 54.8% 54.8% 54.2%
Equity 45.2% 45.2% 45.8%
Total Capitalization 100.0% 100.0% 100.0%

Commercial Paper Program  $400,000  $400,000  $350,000 

*Regulatory and Other Assets and Long-term Debt (including current portion) were restated and reduced by unamortized debt issuance costs in  
 conjunction with a new accounting standard.



B O A R D  O F  D I R E C T O R S

Mike Rowe, 
Chairman, President and 

Chief Executive Officer, 

American Transmission Co. 
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Leadership

E X E C U T I V E S

FIRST ROW:  Mike Hofbauer, Executive 
Vice President, Chief Financial Officer 
and Treasurer; Mike Rowe, Chairman, 
President and Chief Executive Officer; 
Randy Satterfield, Executive Vice 
President, Business Development; 
Bill Marsan, Executive Vice President, 
General Counsel and Corporate Secretary

SECOND ROW:  Mark Davis, Executive 
Vice President and Chief Operating 
Officer; Lori Lorenz, Vice President, 
Human Capital; Paul Roehr, Vice 
President, System Operations;  
Karen Miller, Vice President, Business 
Administration Services;  
John McNamara, Vice President, 
Asset Management; Juanita Banks, 
Vice President, Compliance and Risk 
Management; Tom Finco, Vice President, 
External Affairs; Ron Snead, Vice 
President, System Planning;  
Scott Herbst, Vice President, Information 
Technology; Bob Rusch, Vice President, 
Finance and Accounting

Robert Foster, 
Retired President,  

Southern California Edison

Allen Leverett, 
President and Chief 

Executive Officer,  

WEC Energy Group

Michael Niggli, 
Retired President and  

Chief Operating Officer,  

San Diego Gas & Electric

Gale Norton,
President, Norton 

Regulatory Strategies

Michael Peters, 
President and Chief 

Executive Officer, 

WPPI Energy

Alan Schriber, 
Retired professor, 

broadcasting executive 

and Ohio public utilities 

commissioner 

Gary Wolter, 
Chairman, President and 

Chief Executive Officer, 

MGE Energy

Stephen Yanisch,
Retired Managing Director, 

Public Finance Department, 

RBC Capital Markets

John Jamar,
Chief Executive Officer,  

CCI Systems

Patricia Kampling,  
Chairman, President and  

Chief Executive Officer,  

Alliant Energy



P.O. Box 47      

Waukesha, WI 53187-0047     

Toll-free: 866.899.3204 

a t c l l c . c o m

Helping to keep the lights on,  
businesses running  
and communities strong®


