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Our first 15 years of success is built from a culture of COLLABORATION – within our 

company and among our various stakeholders. We deliver electric system benefits through 

efficiency, continuous improvement and INNOVATION. Our demonstrated LEADERSHIP 

positions us well for a strong future as the nation’s premiere transmission utility. 

C O R P O R A T E  P R O F I L E

ATC is a transmission-only electric utility that 
helps meet the electric needs of more than  
5 million people in our service area.

ATC owns and operates more than 9,540 miles  
of transmission lines and 545 substations in  
72 counties in four states:  Wisconsin, Michigan, 
Minnesota and Illinois. 

Met peak demand of 11,652 megawatts in 2015.

Delivered 65,262 gigawatt hours of energy in 2015.
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continues to work on development 
opportunities throughout the nation. 
Separately, our ATC development team 
has been working with six utilities in the 
Railbelt region of Alaska to help develop 
a plan to transition from separately 
operated transmission assets to a single 
organization that is responsible for the 
operation, maintenance and upgrade 
of the transmission network. At the end 
of 2015, the utilities filed their second 
progress report with the Regulatory 
Commission of Alaska on the voluntary 
effort to create an Alaska Railbelt 
Transco. We will continue to work with 
the Railbelt utilities in 2016 to assess the 
benefit of a Transco to Alaska energy 
users.

To stay an industry leader, we focus 
on innovation, and we have a team 
dedicated to overseeing internal projects 
that create efficiencies, streamline 
processes and reduce costs. In 2015, 
the group identified 37 initiatives, six 
of which saved or avoided nearly a half 
million dollars in costs. 

of employees developed during his six 
years at the helm of ATC. 

Mark Davis assumed my previous role 
as executive vice president and chief 
operating officer. Mark joined ATC in 
2006, and has ascended through roles of 
increasing responsibility. Our leadership 
team and all employees are looking 
forward to continued improvement and 
success in 2016.  

Mike Rowe

President, Chief Executive Officer  
and Chairman of the Board 

With 15 years of solid progress behind us, we are proud 

that the business model established when we became the 

first interstate, transmission-only utility in the United States 

continues to demonstrate its value. Our record of reliability, 

performance, construction expertise and strong financial 

performance positions us as an industry leader. 

Collaboration, innovation, leadership

For the second consecutive year, we 
were honored to be recognized as 
a Great Place to Work® on the 2015 
Best Small & Medium Workplaces list 
published by FORTUNE magazine. The 
rigorous selection process includes 
an employee survey and in-depth 
questionnaire about company benefits, 
programs and practices. Hundreds of 
competing companies are evaluated on 
five dimensions of a great workplace: 
credibility, respect, fairness, pride and 
camaraderie. We were rated as a Top 
Workplace in southeastern Wisconsin by 
the Milwaukee Journal Sentinel in 2014 
and 2015, as well. 

ATC is a well-respected company 
that continues to deliver value to our 
investors, customers and energy users 
across our service area. We owe great 
thanks to John Procario, our president, 
chief executive officer and chairman 
of the board since 2009. John retired 
in mid-year 2015 after leading ATC’s 
transition from our start-up years and 
molding us into the strong, successful 
organization we are today. I am proud to 
assume leadership of the talented team 

Our studies show that the investment 
we have made in our network saves 
our customers more than $100 million 
per year in reduced energy costs. 
Continued participation in regional and 
economic planning for the build-out of 
the transmission grid will ensure those 
savings into the future. Reliability within 
the ATC service area is best-in-class in 
several industry benchmarking studies; 
we scored in the top decile for 100-kV to 
161-kV performance and top quartile for 
345- to 500-kV and 69-kV performance.

We consistently receive high marks 
from our customers, and 2015 was no 
exception. Providing “Best in Class” 
customer service continues to be of the 
utmost importance to ATC, and asking 
for and listening to customer feedback 
helps us to focus our efforts to better 
address their business needs and serve 
them well.

Extending our operational, construction 
and service expertise to other areas 
of the country has been the focus of 
our business development team. Our 
partnership with Duke Energy, DATC, 
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Operations
  Reliability remains a hallmark of  

operational excellence

  We had an excellent year in 2015 for keeping the lights  
on. Our customer outage frequency and duration metrics 
continued to improve over the last five years, with outage 
frequency reaching a record low over the same period. 
Improving reliability is executed by a team of dedicated and 
customer-focused individuals centered on sound system 
operating principles, effective preventive maintenance and 
vegetation management programs, as well as a strong 
outage prevention focus. 

Drones bring efficiency  
to inspections 

In fall 2015, ATC contracted with a 
commercial drone company to conduct 
a comprehensive transmission line 
inspection. In the pilot project, the 
unmanned drones inspected about 
40 structures on two 69,000-volt 
transmission lines in Marinette, Oconto 
and Brown counties in northeastern 
Wisconsin in October, inspecting wires, 
structures, insulators and hardware, and 
identifying right-of-way obstructions. 
Drones are increasingly being used by 
utilities across the nation for inspection 
purposes. The program is under 
evaluation and could be used in other 
parts of ATC’s service area. 

Prepared and coordinated 
response plans

ATC was one of more than 400 
organizations throughout the United 
States, Canada and Mexico to respond 
to a simulated terrorist attack that shut 
down the grid throughout North America. 
The GridEx III drill in November subjected 
our organization to 89 separate incidents 
as part of the two-day event to simulate 
physical and cyber attacks on power 
generation and transmission assets. More 
than 60 employees participated to test 
our cyber and risk-based physical security 
program. Additionally, ATC has designed 
a program to provide increased resiliency 
for intentional attacks and weather events. 
Substations and facilities have been 
prioritized and evaluated for importance to 
the bulk electric system. Implementation 
has begun.



The North Appleton-Morgan portion 
of the Bay Lake project in northeastern 
Wisconsin was approved by the PSC in 
May. The project will include 345-kV and 
138-kV lines from the North Appleton 
Substation in Outagamie County to 
the Morgan Substation in Oconto 
County. A new substation, Benson Lake, 
will be built to accommodate a large 
voltage-control device at the site of 
ATC’s Amberg Substation in Marinette 
County. Additional work will be required 
at 11 other substations. Construction has 
started on this $328 million project, and it 
is expected to be placed in service in 2019.

The PSC also approved smaller 
transmission rebuilds and upgrades 
around the state totaling about $88 million. 

New and upgraded facilities  
placed in service 

Two new transmission lines and a new 
We Energies substation were placed 
into service in western Milwaukee 
County in 2015. The Western 
Milwaukee County Electric Reliability 
Project provides for the area’s growing 
electric needs and the critical nature of 
the Level 1 adult and pediatric trauma 
centers located within the Milwaukee 
Regional Medical Center complex.

The Paris-Albers project was placed  
into service in March 2015. The 138-kV,  
12.5-mile line rebuild in Kenosha 
County, Wis., runs from the Paris 
Substation in Paris to Albers Substation 
in Kenosha and will enhance electric 
reliability in southeastern Wisconsin.

The Monroe County-Council Creek 
project, which was placed into service 
in April 2015, involved building a new 
substation in Tomah, Wis., upgrading 
an approximately 17-mile, 69-kV 
transmission line from Monroe County 
Substation in Sparta, Wis., to the 
Council Creek Substation in Tomah and 
adding a 161-kV circuit to the line.
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Regulatory and construction 
activity remained apace in 2015

On the construction side of the house, 
we continued to advance projects that 
will deliver reliability, economic and 
public policy benefits. The Public Service 
Commission of Wisconsin approved 
several new major construction projects 
in 2015 along with a number of rebuilds 
and upgrades. 

In April, construction was approved for 
the 180-mile, 345-kV Badger Coulee line 
from La Crosse to northern Dane County 
in western Wisconsin. Designated a 
multi-value project by the Midcontinent 
Independent System Operator, it will 
enable the delivery of energy in support 
of reliability, economic and public 
policy benefits while improving access 
to renewable energy resources. The 
estimated $580 million project cost 
will be shared among all electric users 
in MISO’s footprint, which includes 
15 Midwestern states and Manitoba, 
Canada. The project, a partnership 
between ATC and Xcel Energy, is set  
to begin construction in spring 2016  
to meet a 2018 in-service date.  
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Environmental stewardship remains a high priority

  We continued our long-standing commitment to 
environmental responsibility in 2015 in a variety of ways: 
construction practices and innovation, and through 
sponsorships, volunteering and employee engagement.
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We are increasingly bringing our environmental ethic into the communities 
where our employees live and work. An employee crew from the De Pere, 
Wis., office helped remove invasive buckthorn along Baird Creek Parkway 
in Green Bay on Earth Day. Buckthorn leafs out early in the year and creates 
dense shade that prevents the regeneration of tree seedlings and other native 
vegetation, and it releases a toxin that inhibits growth of other vegetation. 
It also produces abundant berries which are attractive to birds. Birds then 
disperse the seeds, allowing buckthorn to proliferate quickly.

Planting smart for community safety 

ATC awarded $60,000 to 39 communities in its service area to plant trees 
and other vegetation through its Community Planting Program, which is 
part of ATC’s Grow Smart initiative. Trees and other vegetation purchased 
by communities through the Community Planting Program reinforces this 
initiative by supporting the planting of tall-growing trees and other vegetation 
outside of high-voltage transmission line rights-of-way. ATC has awarded 
nearly $190,000 to more than 130 communities for planting projects since  
this program began in 2013. To qualify, community recipients commit  
to complying with ATC’s maintenance standards for all current  
and future planting plans and urban forestry activities near high-voltage  
electric transmission lines.



and nest would need to be moved off an 
island in the Wisconsin River to protect 
osprey. The habitat improvement plan 
includes replacing eight platforms and 
adding eight new ones along the rebuilt 
line. This will include a platform on each side 
of the river in Portage. Bird flight diverters 
also will be installed across the river.

We worked with The Bay Beach Wildlife 
Sanctuary in Green Bay to encourage 
population growth of the American 
kestrel by erecting nesting boxes. The 
kestrel is North America’s smallest 
falcon. The bird likes to hunt in open areas 
with low vegetation, making transmission 
line rights-of-way ideal spots for them. MJ 
Electric, an ATC construction contractor, 
agreed to install the boxes. 

Encouraging native plantings 

In April, ATC facilities staff worked with 
the Pewaukee Fire Department and a 
contractor to perform a controlled burn 
of the native prairie at our corporate 
headquarters, which is a LEED Gold-
certified facility. Controlled burns help 
maintain health of the native plants, 
manage weeds and restore nutrients to 
the area. By summer, the prairie was 
lush again. 
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Construction practices preserve 
habitats, protect species 

ATC rebuilt a portion of an electric 
transmission line located on a dam in 
Prairie du Sac, Wis., in fall 2015. It was 
a challenge to remove a transmission 
line on dam infrastructure and conduct 
work in an environmentally sensitive 
area, but the project team timed 
construction to ensure minimal impacts 
to the eagles that fish the open water 
near the dam and perch in trees along 
the shoreline in winter. The use of an 
air crane greatly reduced environmental 
impacts and shortened the construction 
schedule by weeks, which was critical 
for avoiding the eagle roosting season. 
After the wires were installed, a light-
duty helicopter crew installed bird flight 
diverters, which help birds see thin wires 
and adjust their flight path to avoid 
contact with them.

Pre-construction environmental field 
work and analysis for the Badger 
Coulee project began in 2015. The route 
was surveyed with special acoustic 
equipment that helped the team identify 
locations where the northern long-
eared bat are present. Federal rules 
designed to protect the habitat of the 
northern long-eared bat went into 
effect earlier in the year and will have 
an impact on aspects of transmission 
line construction. ATC environmental 
staff continue to work with the U.S. 
Fish and Wildlife Service and Wisconsin 
Department of Natural Resources to 
determine how to avoid impacts to the 
bat on the Badger Coulee project as well 
as other ATC construction projects.

Avian protection in action

Our efforts to protect birds and enhance 
habitats continue to expand. 

Dead trees provide natural nesting 
sites for osprey, but a shortage of these 
trees - called snags - means that more 
than three-quarters of the osprey in 
Wisconsin make their homes on raised 
platforms. Osprey also find transmission 
structures attractive nesting sites. For 
the birds’ safety and electric reliability, 
we work with our utility customers, 
the Department of Natural Resources, 
conservation groups and others to erect 
platforms in appropriate locations. ATC 
supported an effort to band osprey 
chicks in the state-owned Mukwa Wildlife 
Area south of New London, Wis., this year.

Environmental staff worked to protect 
and promote osprey habitats near a 69-kV  
transmission line we are planning to 
rebuild in 2017 between Prairie du Sac 
and Portage, Wis. After analysis, the 
team concluded that an osprey platform 
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Community
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Knowledge is power

We recognize that an important 
foundation of any community rests 
in providing quality educational 
opportunities. Through our corporate 
giving, ATC supports programs at the 
elementary, high school and college 
level that help children and young adults 
improve their lives through education. 
Recognizing that we rely heavily upon 
engineers to plan and build the future 
of ATC, we support scholarships 
and participate in symposiums and 
sponsorships that focus on engineering, 
science, technology and math programs.

During National Engineers Week,  
ATC engineers used hands-on activities 
to show girls in fifth through eighth 
grade the creativity and collaboration 
of engineering on Introduce a Girl to 
Engineering Day. 

Computers that once were used by 
ATC employees who design the electric 
transmission grid now are being used 
by students at Eastbrook Academy – an 
academically strong private Milwaukee 
school that educates 400 economically 
and socially diverse students from 
different cultural backgrounds in grades 
K4 through 12. The donation was 
initiated by an employee whose children 
attend the school. Some 19 desktop 
computers and 25 laptops, 
along with an LCD projector 
that had reached the end of 
their lifecycles, became  
part of the Eastbrook 
Academy computer lab.

local business conferences, chambers of 
commerce, and educational programs 
at zoos, libraries, performing arts and 
environmental organizations.

Company match reinforces 
employee giving

Living in the communities we serve, 
employees are in tune with local needs 
and give to social, civic and education 
organizations. We value our employees 
and support the organizations that 
are important to them by matching 
employee donations to non-profit 
groups dollar for dollar. In 2015, matching 
gifts totaled more than $63,000 to benefit 
roughly 100 different organizations in 
ATC’s footprint.

Much like the schools, hospitals and office 
buildings we pass by each day, ATC’s 
electric transmission facilities and power 
lines silently become part of the everyday 
fabric of the communities we serve. 
Beyond providing reliable electricity, we 
are focused on serving the communities 
in which we work and live by giving back 
through corporate donations to local  
non-profit organizations, supporting 
employee volunteering and sponsoring 
community events. 

In 2015, we sponsored many events 
throughout our service territory with more 
than $536,000 in support of 400 different 
organizations that work to improve our 
communities. We support organizations 
that are important to our employees and 
that help make the community stronger, 
such as school and sporting events, 

Our employee and corporate match donations to  
United Way this year totaled more than $150,000. 

We are bettering lives through our donations, sponsorships, volunteerism and involvement.

Live united, give united

Each year, ATC employees get creative to 
raise funds to support the needs in their 
own communities through volunteering and 
giving to United Way. During the two-week 
campaign this year, nearly 100 employees 
participated in a company-wide bag-toss 
tournament dubbed the United Way 
Throwdown. Participation in the tournament 
generated enthusiasm for the campaign and 
helped increase donations to the highest 
level in company history. Our employee and 
corporate match donations to United Way 
this year totaled more than $150,000. 

Beyond giving financially, employees 
across all five offices volunteered nearly 
1,000 hours to Penfield Children’s Center, 
Backpack Coalition of Waukesha County, 
Hunger Task Force Farm, Interfaith, 
Second Harvest, Aldo Leopold Nature 
Center, Freedom House and the Green 
Power Garden.

Employees get moving  
for a healthy community

A healthy community is a stronger 
community, and as such, ATC funded the 
participation of hundreds of employees 
in runs, walks and bike rides to help 
promote wellness and support for local 
charitable organizations. Inspired by 
challenges as part of a new company 
wellness program, employees formed 
teams to participate in four community 
events: the Parkinson’s Half Marathon, 
5K Run and 1 Mile Walk in Cottage 
Grove, Wis.;  the Bellin 10K Run in Green 
Bay, Wis.; the Lake Antoine Classic in 
Iron Mountain, Mich., to benefit Special 
Olympics Michigan; and the Relay for 
Life of Dickinson County, Mich., for which 
employees raised $4,200 to help the local 
American Cancer Society.



Financial
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Continuous improvement initiatives avoid costs, save money, render efficiencies

Our business administrative services department spearheaded an 

initiative to identify opportunities for continuous improvement across 

the organization. Initiatives focused on ways to reduce cost, mitigate risk, 

increase efficiency, improve quality and more effectively manage resources. 

The group achieved cost savings of $200,000 from three initiatives and 

identified three other initiatives that achieved at least $220,000 in avoided 

costs, with more savings to follow. Nine initiatives identified software 

technologies to increase efficiency, while 22 others found ways to improve 

the effectiveness of current processes and procedures. 

One of the more noteworthy initiatives was to integrate our vendor and 

supplier databases into our new human resources management program. 

As a management company, ATC relies on a sizable number of contingent 

workers, about 2,500 people in 2015. Prior to the integration of new software, 

data for each vendor was manually entered into spreadsheets stored in 

a number of different locations. This sometimes created inconsistencies 

and gaps that had the potential to affect verification of information and 

documentation. Working with a consultant, our Supply Chain, Human 

Resources and Information Management teams integrated the data into the 

new system, aligning records for accuracy, consistency and efficiency. These 

authoritative vendor records now identify points of contact for all contingent 

workers, allowing smoother and faster contracting for services.

ATC is a privately owned company. 

Utilities, municipalities, municipal 

electric companies and electric 

cooperatives from Wisconsin, 

Michigan, Minnesota and Illinois 

have an ownership stake in ATC.

O W N E R S H I P

Adams-Columbia Electric Cooperative

Alger Delta Cooperative 
Electric Association 

City of Algoma

ALLETE Transmission Holdings, Inc.

WPL Transco LLC (Alliant Energy)

Badger Power Marketing Authority 

Central Wisconsin Electric Cooperative 

Cloverland Electric Cooperative

City of Columbus

City of Kaukauna

Manitowoc Public Utilities

Marshfield Electric and Water Department
of the City of Marshfield

MGE Transco Investment LLC

City of Oconto Falls

Ontonagon County Rural Electrification
Association

City of Plymouth

City of Reedsburg

Rock Energy Cooperative

City of Sheboygan Falls

Stoughton Utilities  

City of Sturgeon Bay 

City of Sun Prairie

Upper Peninsula Public Power Agency

City of Wisconsin Rapids

WEC Energy Group 

WPPI Energy

ATC Management Inc.

(Dollars in thousands)

8 8 %  owned by  
investor-owned utilities

12 %  owned by municipalities,  
municipal electric companies and  

electric cooperatives

      
      
F I N A N C I A L  P O S I T I O N  A N D  R E S U LT S  2015 2014 2013

Operating Revenues   $615,836   $635,033  $626,336
Operating Expenses   319,321   307,451  295,069
Operating Income   296,515   327,582  331,267
  
Other Income, Net   1,176   117  831
Interest Expense   97,250   88,970  84,484
Earnings Before Members’ Income Taxes   $200,441   $238,729  $247,614 
  
Distributions to Members (at 80%)   $160,353   $190,983  $198,091 
  
Net Property, Plant and Equipment   $3,907,460   $3,667,660  $3,464,803
Current Assets   80,520   66,410  80,715
Regulatory and Other Assets   50,116   61,015  44,714 
Total Assets   $4,038,096   $3,795,085 $3,590,232
  
Members’ Equity   $1,662,828   $1,617,202  $1,532,598
Short-term Debt   226,313   119,904  280,445
Long-term Debt (including current portion)   1,800,029   1,801,000  1,550,000
Total Capitalization   $3,689,170   $3,538,106  $3,363,043
  
Other Current Liabilities   103,935   93,161  101,022
Other Long-term Liabilities   244,991   163,818  126,167
Total Capitalization and Liabilities   $4,038,096   $3,795,085  $3,590,232
  

C A P I T A L I Z AT I O N 

Debt   55% 54% 54%
Equity   45% 46% 46%
Total Capitalization  100% 100% 100%

Commerical Paper Program   $400,000   $350,000 $350,000
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B O A R D  O F  D I R E C T O R S

Mike Rowe

Chairman, President and 

Chief Executive Officer 

American Transmission Co. 

 

Gale Norton

President  

Norton Regulatory  

Strategies

Lawrence Borgard

Utility Executive

Michael Peters

President and Chief  

Executive Officer  

WPPI Energy

John Jamar

Chief Executive Officer 

CCI Systems

Alan Schriber

Retired professor,  

broadcasting executive  

and Ohio public utilities 

commissioner

Patricia Kampling

Chairman, President and 

Chief Executive Officer 

Alliant Energy

Gary Wolter

Chairman, President and 

Chief Executive Officer 

Madison Gas & Electric Co.

Allen Leverett

President 

Wisconsin Energy Corp.

Stephen Yanisch

Retired Managing Director, 

Public Finance Department 

RBC Capital Markets
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S T A N D I N G :

S E A T E D :

E X E C U T I V E S

Mark Davis 
Executive Vice President and  

Chief Operating Officer

Bill Marsan 
Executive Vice President, General Counsel  

and Corporate Secretary

Mike Rowe 
Chairman, President and  

Chief Executive Officer

Randy Satterfield 
Executive Vice President,  

Business Development

Mike Hofbauer 
Executive Vice President,  

Chief Financial Officer and Treasurer

Leadership
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a t c l l c . c o m

Helping to keep the lights on,  
businesses running  
and communities strong®

P.O. Box 47      Waukesha, WI 53187-0047      Toll-free: 866.899.3204 
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